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* An overview of the Teacher Training Workshop Content

Philosophy of Ministry
• The Great Commission commands us to … “teach them to obey”…  

(Matthew 28:18-20) 
• Local churches mature as trained, gifted leaders equip believers for ministry 

(Ephesians 4:11-15)
• The Word of God is the means and gives the method and model by which church 

leaders are trained. (2 Timothy 3:16-17; Eph. 4:11-16; 2 Timothy 2:1-2)
• Leaders must multiply themselves. (2 Timothy 2:1-2)

Methodology
• Only qualified teachers who are appointed by partnering ministries are approved 

to teach BTCP.
• Only biblically qualified students may take BTCP/BTCL.
• The teacher engages students on a personal level so that life on life transfer of 

knowledge, skills, and character development can take place.
• The teacher illustrates and applies the truth of scripture in a culturally relevant way.
• A balance of classroom discussion and lecture is maintained.
• The teacher uses Question/Answer to lead students through the manual.
• All students are encouraged to take what they are learning in class and apply it in 

their local church. 
• The Teacher identifies and mentors specific students who will be the next 

generation of BTCP teachers.

Logistics
• Each student has his own manual for each course.
• The required minimum number of classroom hours is spent covering each manual.
• Attendance is taken to insure that each student’s attendance is at least 75%.
• The teacher reports the number of students in each class, their progress through 

the manuals, and their graduation.

Evaluation
• Teachers and classes are evaluated based on the above criteria.
• The teacher engages in ongoing evaluation of each students progress.
• At the end of each course the teacher determines if each student will progress to 

the next course.
• The students are given the opportunity to evaluate the teacher’s performance and 

the effectiveness of the training.
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I. Overview and Introductions

 The purpose of this Teacher Training Workshop is:

 • To instill in you a biblical philosophy of leadership development

 • To equip you to use the BTCP curriculum

 • To encourage you to multiply 

Personal Introductions: Allow each participant to share his/her name, 
ministry, how they learned about BTCP, and how they plan to use it. Each 
workshop leader should introduce himself by sharing how he came to be 
involved with BTCP and a little about himself personally.

History: In 1988 Dennis Mock—founder of BTCP—taught a pastors 
conference in Mombasa, Kenya.  He quickly realized that these men were 
eager to learn, but had never had an opportunity for even the most basic 
theological training. Following his experience in Kenya, Dennis wrote a 
comprehensive 10-course curriculum designed to equip pastors with  
essential Bible knowledge, ministry skills and tools for character 
development. Since the first class graduated in Nairobi, Kenya in 1990, 
the Lord has expanded the ministry of BTCP around the world through 
hundreds of ministry partners who are using the program in over 80 
countries today. To date, over 130,000 pastors and church leaders have 
benefited from BTCP training

Our desire is that as a result of this Teacher Training Workshop, the 
participant will have the confidence to begin a BTCP or BTCL class. 

3
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II. There is a Growing, Global Need for  
 Trained Pastors

• Whose responsibility is it to raise up the workers to meet this need?

 “After this the Lord appointed seventy-two others and sent them 
two by two ahead of him to every town and place where he was 
about to go. He told them, “The harvest is plentiful, but the workers 
are few. Ask the Lord of the harvest, therefore, to send out workers 
into his harvest field.” (Luke 10:1-2)

• Whose responsibility is it to train the workers whom the Lord raises 
up? 

 “You then, my son, be strong in the grace that is in Christ Jesus. 
And the things you have heard me say in the presence of many 
witnesses entrust to reliable men who will also be qualified to teach 
others.” (2 Timothy 2:1-2)

A. There are over 3,000,000 untrained pastors in the world1.

B. It is not uncommon for one pastor to oversee five or more churches.

C. Historically, the church has been negligent in regard to a specific 
aspect of the Lord’s commission to “Go and make disciples of all 
nations… teaching them to obey all that I have commanded you.” 
(Matthew 28:19a, 20a)

D. The church has also failed to follow the model in 2 Timothy 2:1-2 – 
“You then, my son, be strong in the grace that is in Christ Jesus. And 
the things you have heard me say in the presence of many witnesses 
entrust to reliable men who will also be qualified to teach others.”.

III. The Biblical Solution and Model

The Old and New Testaments reveal a non-formal, life-on-life 
pattern for ministry training and multiplication 

1. The relationship between Moses and Joshua
a. Exodus 17:8-14 – Moses entrusts Joshua with great responsibility 

and is there to support him as he undertakes that responsibility.
b. Deuteronomy 34:5, 9 – Moses dies, and Joshua takes “the lead.”
c. Joshua 1:5 – The Lord promises to be with Joshua as he was with 

Moses.

1 David A. Livermore “Serving With Eyes Wide Open” © 2006 by David A. Livermore – Published by Baker Books
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2. The relationship between Elijah and Elisha
a. 1 Kings 19:19-21 – The pattern of Moses and Joshua is repeated 

with Elijah and Elisha.
b. 2 Kings 2:13-15 – Elisha’s fellow prophets recognized that the 

Lord had set him apart as Elijah’s successor.

3. The relationship of the Lord Jesus to his disciples
a. Mark 3:13-15 – The Lord chooses the disciples.  He invests His 

life in them and empowers them for ministry.
b. Luke 9:1-6 – The Lord entrusts the disciples with ministry.
c. John 15:8,16 – The Lord wills that the disciples bear fruit, fruit 

that will last.

4. In Acts 16:1-10; 17:1-12 – the pattern is repeated in Paul’s relation-
ship to Timothy.

As we saw in the examples of Moses and Joshua, Elijah and Elisha, the 
Lord Jesus and the 12, that:
The Word of God must be taught.

• You must teach what is in accord with sound doctrine.  
(Titus 2:1)

The Word of God must be modeled.
• Therefore I urge you to imitate me. (1 Corinthians 4:16)

• Follow my example, as I follow the example of Christ.  
(1 Corinthians 11:1)

• You became imitators of us and of the Lord; in spite of severe 
suffering, you welcomed the message with the joy given by the 
Holy Spirit. And so you became a model to all the believers in 
Macedonia and Achaia. (1 Thessalonians 1:6-7)

The Word of God must be transferred.
• As apostles of Christ we could have been a burden to you, but 

we were gentle among you, like a mother caring for her lit-
tle children. We loved you so much that we were delighted to 
share with you not only the gospel of God but our lives as well, 
because you had become so dear to us. Surely you remember, 
brothers our toil and hardship; we worked night and day in or-
der not to be a burden to anyone while we preached the gospel 
of God to you. (1 Thessalonians 2:6b-9) 
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IV. BTCP’s Mission and Model

BTCP’s Mission: To extend basic non-formal theological training to the 
world’s untrained pastors and church leaders in order to strengthen the 
local church and thus bring glory to our Lord Jesus Christ. (Eph. 4:11-16)

BTCP’s Method:

• providing the “irreducible minimum” for educating pastors and 
church leaders in basic Bible knowledge and practical ministry 
skills.

• equipping and training pastors and church leaders to handle and 
use the Word of God properly and productively in their preaching, 
teaching and counseling ministry.

• encouraging the personal spiritual growth of pastors and church 
leaders toward maturity in Christ.

• enabling pastors and church leaders to equip and train others to do 
the work of ministry.

• exhorting pastors and church leaders to personal obedience and 
application.

BTCP is designed as a “church-based” equipping and training ministry, 
not a formal educational institution. The training we provide can be de-
scribed as “non-formal” equipping for ministry. 

The focus of the BTCP manuals is on biblical principles, truths and con-
cepts, not facts and the accumulation of knowledge.

An underlying premise in developing the materials is that the content 
has been reduced to an “irreducible minimum” taking a “bottom line” 
approach, i.e. if in practice pastors and leaders do not need to know some-
thing or cannot use it, then that has been omitted. Obviously, subjective 
selectivity was involved in the process.

The basic teaching/learning process utilized in BTCP is best described as 
an “ongoing process of assimilation” of knowledge and skills in a rela-
tional/interactive context without the use of traditional testing/measuring 
devices (i.e. – exams, term papers, etc.). The students hear, see, study and 
personally practice what they are learning via class time and in their min-
istry involvements. Student motivation comes not from grade point aver-
ages, or fear of failure on exams, but instead from a of personal desire to be 
biblically equipped and trained for effective pastoral ministry.

Our desire is that as a result will be the same as that of our Lord Jesus 
Christ that all who are involved with BTCP will “bear fruit that will last.” 
(John 15:16)

24

25

26

27

28-29



7 Revised 2-27-19

V. BTCP’s stance on Pastor Qualifications

BTCP cannot be used to train men who have been divorced, or women, 
to be pastors. Anyone other than a pastor may be trained and equipped 
through the BTCL program and receive a BTCL certificate of completion 
rather than a BTCP certificate.

For BTCL students, the qualifications indicated on page 17 of the Program 
Summary Manual regarding character and motivation should be true as 
well, even though the biblical qualifications for pastors would not directly 
apply.

Statement on the use of the BTCP or BTCL curriculum for 
training men who have been divorced. 

We are aware that the issue of divorced men in the role of pastor is a difficult 
one. We realize that some within the body of Christ may have differing views on 
how divorce affects the eligibility of an individual for pastoring a church and/or 
serving as an elder. 

It is the official position of BTCP that we do not certify men to be pastors who 
have been divorced. We base this on the stated position of God in Malachi 2:16, 
on the Lord’s prohibition of divorce in the gospels, and the specific requirements 
for elders and deacons as given in 1 Tim. 3:2,12 and Titus 1:6. 

While we do not intentionally train men who have been divorced in order that 
they may pastor, we do allow all men and women to attend the training as BTCL 
students. The only difference between BTCP and BTCL is in the fourth course: 
In BTCP the course is “Preaching Biblical Messages and Pastoral Ministry” 
(4P). In BTCL, the fourth course is simply “Communicating Biblical Messages” 
(4L). The pastoral ministry portion is not included in the BTCL track. A man 
who has been divorced should not go through the entire BTCP curriculum with 
other men who are training to be pastors. He should instead attend a class that is 
designated as only for BTCL students. We take this approach in order to serve all 
those who desire to be trained, including divorced men, while stopping short of 
certifying with an official certificate that BTCP has trained them as a pastor. 

We want to emphasize that we do not believe the divorced man is unqualified 
for ministry in general but only seek to affirm the biblical requirements for the 
specific positions of elders and deacons. This is with the understanding that all 
pastors would also be considered to be acting in the role of elder. We want to 
enable all believers to be effectively equipped to undertake the ministry to which 
God is calling them and for which they are biblically qualified. 

In both the “Pastoral Ministry” component of course #4P and in “Bible Doctrine 
Survey” course #5 the issue of qualifications for church leaders and the relevant 
biblical passages are presented and the students are challenged to determine for 
themselves what the text communicates on the subject.

30
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30 Statement on the use of the BTCP or  
BTCL curriculum for training women.

We at BTCP are aware of the controversial nature of issues regarding women 
who serve as pastors. We recognize that many women are serving or function-
ing in this capacity. This issue is one of the reasons that the Bible Training for 
Church Leaders (BTCL) track was developed.

In accordance with the qualifications of elders given in I Timothy 3 and  
Titus 1, BTCP as an organization does not train women specifically to be pastors 
or elders, we do, however, provide training through BTCL classes, which allows 
both men and women to be adequately trained for ministry. 

Our position concerning women as pastors is in no way a statement which  
seeks to devalue women. Women are equal before the Lord in terms of salvation 
(Gal. 3:26-29), value (Gen 1:27; Matt. 19:4-6), and future inheritance  
(I Pet. 3:7). The difference presented in Scripture is one of role not of value  
(I Cor. 11:3; Titus 2:3-5).

Women were vital in the ministry of the Lord Jesus (Matt. 28:8; Mark 15:41; 
Luke 1:42) and the apostle Paul (Acts 17:4; Rom. 16:12; Phil. 4:3). Scripture is 
clear that women are spiritually gifted and are to be a vital part of any new testa-
ment church. Just as men should be trained in order to serve most effectively, so 
too should women be trained in order to be most effective in their ministry.

The BTCL general curriculum was developed for those men and women who 
would not necessarily go on to be pastors and/or elders but would serve in other 
areas of ministry within the church. It includes 8 of the ten courses of the BTCP 
curriculum with the remaining two of those courses treated as electives.  We 
made this adaptation in order to serve all those who wish to be trained, includ-
ing women, while stopping short of certifying with a certificate that BTCP has 
trained them to be pastors. Upon graduation women are given a BTCL certificate 
rather than a BTCP certificate.

Our preference is that women be taught in a class that is designated as BTCL 
rather than BTCP. If this is not possible a woman may attend a BTCP class but 
would receive the BTCL certificate upon completion. Women also should not 
teach a BTCP class. We would be delighted for a qualified woman to teach a 
BTCL class, however, if all the students are women.

We realize the significance of this issue and its potential to create a divisive situa-
tion. That is why we have sought to reach the best possible solution for providing 
training while stopping short of compromising what we understand the Scrip-
tures to teach on this issue of qualifications for church leadership. The subject 
is also discussed in the BTCP/BTCL Doctrine Manual (#5) objectively from 
Scripture so that each student can determine what the text communicates on the 
subject. 
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VI. BTCP’s Concept and Curriculum
1. The BTCP Concept: Life-On-Life Equipping for Ministry

a. The training is Bible-centered.
b. A non-formal education model is followed because the vast 

need for trained church leadership cannot be met through 
traditional formal institutions.

c. A qualified teacher is essential to the process of leading 
students through the learning process.

d. Biblically qualified students are selected for BTCP training. 
Their desire for life change and ministry effectiveness should 
be the motivating factors for study, not academic credentials.

e. Local church-based or community-based training allows 
the pastor to remain in his local ministry context and family 
so that his training can be integrated and assimilated on an 
ongoing basis.

f. Transferability is also important. Truths learned in BTCP 
can be immediately transferred to the student’s church. The 
manuals serve as a lifetime resource for the pastor in his 
ministry to the local body of Christ. As the BTCP student/
graduate ministers in his local church, the equipping 
received will be informally shared over time. In terms of 
multiplication, we expect that 20 to 25% of those who 
successfully complete BTCP will be qualified to become 
teachers for future BTCP classes.

The BTCP/BTCL training model depends on three essential parts: 
1) The Scriptures
2) The Manuals
3) The Teacher

Like a stool with three legs, the training cannot stand without all three 
components.
The Bible is the “textbook” for study. 
Time should be given to instruct teachers on the features and use of the 
selected Study Bible.
The following Study Bibles are preapproved for use with the BTCP 
program:

•   The NASB Study Bible Copyright ©1999 by 
Zondervan

•   The 1984 Text NIV Study Bible (if available) 
Copyright ©1985, 1995, 2002, 2008 by 
Zondervan

•   The KJV Study Bible Copyright ©2002 by 
Zondervan

•   The ESV Study Bible Copyright 
©2008 by Crossway Bibles

•   The NKJV Study Bible Copyright 
©1997, 2007 by Thomas Nelson, Inc.

•   The HCSB Study Bible Copyright 
©2010 by Holman Bible Publishers
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These Study Bibles were chosen for a number of reasons:
• They cover the most accurate modern English translations.
• They have helpful book introductions and outlines.
• Their other study helps, e.g. concordance, index to subjects, charts,  

tables, maps, study notes, etc.
• They are generally “evenhanded” and non-dogmatic in dealing with 

controversial theological issues and interpretive decisions.
• They appeal to and are used by a broad transdenominational cross-

section of evangelical, conservative Christianity.
• Their format and page layout are good for teaching and study.
• Their drawbacks are minor:

- Their cross-reference systems can be complex and difficult to use.
- Occasionally some versions make interpretive translations or will 

omit underlying words or add others to make the English text 
flow more smoothly.

- A relatively pluralistic doctrinal position is maintained in the 
study notes and other resources, which is both positive and 
negative.

If you desire to use an English Study Bible other than those listed above with the 
BTCP program you must contact the BTCP office for approval. Any approved 
Study Bible must include:

- An accurate and non-paraphrased translation of the Scriptures
- Study Notes which have historical, translation, and contextual 

helps
- A cross-referencing system
- An index to subjects, topics, and/or notes
- A concordance
- Maps

In languages other than English where one of these Study Bibles is not available a 
similar and suitable Study Bible may be selected.

DYNAMIC EQUIVALENCE PARAPHRASELITERAL 

ABBREVIATI ON NAME YEAR PUBLISHED
NASB NEW AMERICAN STANDARD BIBLE 1971

KJV KING JAMES VERSION 1611

ESV ENGLISH STANDARD VERSION 2001

NKJV NEW KING JAMES VERSION 1982

NAB NEW AMERICAN BIBLE 1970

NRSV NEW REVISED STANDARD VERSION 1989

JERUSALEM (JB) JERUSALEM BIBLE 1966

NIV NEW INTERNATIONAL VERSION 1978

TNIV TODAY’S NEW INTERNATIONAL VERSION 2002

CEV CONTEMPORARY ENGLISH VERSION 1991

TEV TODAY’S ENGLISH VERSION 1976

NLT NEW LIVING TRANSLATION 1996

LIVING (TLV) THE LIVING BIBLE 1971

MESSAGE THE MESSAGE: THE BIBLE IN CONTEMPORARY LANGUAGE 2002

Source: Matt Kasper

INTERLINEAR NASB

KJV ESV

NKJV

NAB

NRSV

JERUSALEM

NIV TNIV

CEV

TEV NLT LIVING MESSAGE
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The primary teaching resource is the manual as a study 
guide to the Scriptures.
Each BTCP Manual has a consistent structure:

• Teaching approach (p. 6) 
• Table of contents (p. 7) 
• Course syllabus (p. 8) 
• Course resources and requirements (p. 9) 
• Course schedule (p. 10) 
• Teaching instructions (p. 11) 
• Course outline (p. 12) 

The curriculum is:
• Integrated – As part of the learning process, the concepts and 

principles in the curriculum are related to each other and to life 
experience.

• Comprehensive – The curriculum is intended to provide the 
“irreducible minimum” in knowledge and skills that a pastor 
needs for effective ministry.

• Practical – Rather than simply being a collection of facts and 
information, the curriculum is designed to communicate the 
principles that the pastor needs to understand for his ministry 
and becomes an ongoing resource for him.

• Affordable – With the local economy in mind, BTCP course 
manuals are affordably priced to place biblically sound equipping 
materials in reach of those who need to be trained. 
($20 for use in the USA, $11 for International use, $5.50 for ministries that are indigenously funded)

The manuals have been prepared especially for:
• Synthesis – getting the big picture
• Analysis – understanding the parts
• Correlation – relating the parts to the whole
• Interaction – involving the students in the learning process
• Review – confirming basic principles, truths and concepts

The prescribed hours of classroom time for each course are outlined in 
the BTCP and BTCL Course Distinctions (pp.14–16). Adequate time must 
be given to each course as listed in the course descriptions. The courses 
can be taught one at a time or two at a time in order. Courses 1–6 must be 
taught in order. The order of courses 7–10 can be rearranged but the sug-
gested sequence is highly recommended as each course is integrated and 
builds on prior courses.
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45-56

1 Bible Study Methods and Rules of 
Interpretation (PSM p. 36)

2 Old Testament Survey (PSM p. 44)
3 New Testament Survey (PSM p. 54)
4 Preaching Biblical Messages and 

Pastoral Ministry (PSM p. 62)
5 Bible Doctrine Survey (PSM p. 80)

6 Personal Spiritual Life (PSM p. 104)
7 Church Ministry / Administration / 

Education (PSM p. 112)
8 Teaching Principles and Methods  

(PSM p. 124)
9 Church History Survey (PSM p. 134)
10 Missions / Evangelism / Discipleship  

(PSM p. 140)

BTCP • 10 Courses • 520 Hours 

We offer 3 tracks for biblical training

BTCL International • 8 Courses • 400 Hours

BTCL USA • 5 Core Courses • 275 Hours

1 Bible Study Methods and Rules of 
Interpretation (PSM p. 36)

2 Old Testament Survey (PSM p. 44)
3 New Testament Survey (PSM p. 54)
4 Communicating Biblical Messages* 

Pages 85-161 of book #4 are not 
covered (PSM p. 62)

1 Bible Study Methods and Rules of 
Interpretation (PSM p. 36)

2 Old Testament Survey (PSM p. 44)
3 New Testament Survey (PSM p. 54)

4 Bible Doctrine Survey (PSM p. 80)
5 Personal and Corporate Spiritual Life* 

All of book #6 and the first 80 pages of 
book #7 are covered (PSM p. 104, 112)

5 Bible Doctrine Survey (PSM p. 80)
6 Personal Spiritual Life (PSM p. 104)
7 Church History Survey (PSM p. 134)
8 Missions / Evangelism / Discipleship  

(PSM p. 140)

Guidelines for BTCP Manual use:
1. Each student should receive and keep his own manual for each 

course. The course manuals are often the only “reference library” 
students will ever have.

2. Every student should pay for the cost, or at least a portion of the 
cost, of the course manuals. This manual fee will be determined by 
the local economy. By paying an appropriate amount the students 
have a greater sense of investment and ownership in their training 
and will value it more. The cost, however, should never be a 
barrier for those who genuinely need the training. Full or partial 
scholarships may be offered at the partner’s discretion.

3. Manuals should never be photocopied. Unless otherwise agreed 
to in writing, all manuals should be ordered from the BTCP office. 
(e-mail: orders@btcp.com)
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The learning process is directed by a qualified teacher:
1. Classes should always be taught by a biblically qualified teacher 

who has his own formal theological training, is a graduate of BTCP, 
or has equivalent Bible knowledge and ministry experience. (See 
Partnership Agreement for issues related to women and divorced 
men)

2. For a BTCP or BTCL class containing men the teacher should 
always be a biblically qualified man. Qualified women are always 
encouraged to lead a women’s BTCL class.

3. Each person teaching a BTCP or BTCL class should be given a 
Program Summary Manual (PSM) and have read at least the first 31 
pages. This is the teacher’s handbook. The PSM will also give them 
the outline of each of the ten BTCP courses on pp. 33-151, so they 
can see what is covered in each course.

Teachers are chosen by BTCP’s implementing partners and do not neces-
sarily have to hold particular academic credentials.
Teachers must:

• substantially agree with the BTCP doctrinal statement
• commit to teach using only an approved Study Bible and the 10 

course manuals applying the BTCP philosophy and approach 
outlined in this manual.

• have already completed their own basic theological training or 
have already acquired the necessary Bible knowledge, experi-
ence and teaching skills.

• be able to teach in a trans-denominational and relational/appli-
cational setting and interact well with the students.

• be effective in communicating the course content and skills us-
ing culturally relevant illustrations and examples.

• be capable and willing to personally evaluate the progress of 
students. 

• as time and schedule permits assist and encourage students 
in their respective church ministries to develop their practical 
skills.

• have a teachable, servant spirit and participate in required teach-
er training and orientation.

• remain accountable to the implementing partner under whose 
partnership agreement their class is operating.

In appropriate circumstances, the partners may provide teachers with an 
agreed-to honorarium, expense allowance, or other compensation.
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New BTCP Teachers Must:
• Participate in a Teacher Training Workshop 

(Partners may conduct their own workshop)

• Comprehend the philosophy and approach of BTCP
• Be familiar with the Program Summary Manual
• Observe existing BTCP or BTCL classes* 

*Online samples are available if there are no classes operating in the teacher’s area

• Practice-teach one or more classes
• Interact with an experienced BTCP or BTCL teacher if possible
• Be committed to multiplication

VII.   TTW Facilitators present sample lessons

The purpose of this section is to demonstrate how to teach the BTCP course manuals

In a two-day workshop, sample lessons from manuals #1, #2 and #5 are 
taught on “Day 1.” The workshop leader(s) should teach these sample 
lessons and must manage time on the first day to allow for three sample 
lessons to be taught before day 2 presentation choices are made by the 
participants. During “Day 2,” every workshop participant should teach a 
sample lesson from manual #1, #2, #5 or other manuals the leader deems 
appropriate.

Assignments for the “Day 2” teaching slots are given at the end of “Day 1”. 
Each student should be given the appropriate manual for teaching his sam-
ple lesson. The presenters of sample lessons have overnight to prepare.

VIII.   Guidelines for participant sample lessons
We suggest that each sample lesson be 25 minutes in length followed by a 
5-minute critique by the other TTW participants. In terms of the teacher’s 
understanding of how the manuals are to be taught, we have found the 
sample lessons to be extremely helpful. The practice also gives the future 
teachers a feel for the use of time in the class setting.

The workshop leader must be disciplined with the sample lesson segment of the work-
shop. If time becomes short, some sample lessons will have to be eliminated thus pre-
venting some participants from benefiting from the learning experience. 

The workshop participants as well as the workshop leader may choose to 
use the pages suggested or a similar brief section from the manuals to be 
taught. Generally, a section of two to three pages is appropriate for the 
sample lessons.
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Teacher Training Workshop
Steps to Prepare to present Your Topic:

1. Pray. Express your dependence on the Holy Spirit to enable you to 
prepare and present the truth of God’s Word.

2. In order to familiarize yourself with the topic, read through the 
pertinent pages in the appropriate manual. For example, pages 39 
– 41 in Bible Study Methods or pages 104 – 106 in Bible Doctrine 
Survey. 

3. Read all the passages on the topic that are listed. Establish your:

• Intellectual Objectives 

• Behavioral Objectives

• Attitudinal Objectives and 

• Skill Set Objectives for the lesson.
 * You do not have to set all 4 objective types for a single lesson

4. Prayerfully choose the passages where you want to spend your dis-
cussion time.

5. Look at the lesson plan sheet (on page 16) and get a sense of the 
time you have. Twenty-five minutes will go by in a hurry.

6. Determine how you want to introduce the topic. You can use a story, 
personal experience, activity or handout.

7. Decide how to illustrate your passages. Note these on the Lesson 
Plan. Other Scriptures may be helpful here.

8. Decide how you will cement the main idea of your topic in the 
minds of the participants. This is where you want to “nail” the con-
cept for “take-away”. You can use another story from the Old Tes-
tament or New Testament. It is often effective to use an NT story/
character to illustrate an OT concept; and vice versa.

9. Praise the Lord for his enablement in the process you have just com-
pleted
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Time    Subject    Manual Pages 
0 Minutes   Introduction/ Connection

5 Minutes

10 Minutes

15 Minutes

20 Minutes   Summary/ Conclusion/ Application

25 Minutes Stop

IO Intellectual Objective – 
What do  they need to 
know?

BO Behavioral Objective – How 
does God want us to change 
in our behavior?

AO Attitudinal Objective – 
What attitudes need to be 
changed?

Skill Set What do I want to equip 
them to be able to do?
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Suggested sections of manuals to be used as lessons:

These sample lessons are designed for a 25-minute time slot. If more time 
for each lesson is available, simply increase the number of pages for each 
lesson.

Manual 1 Bible Study Methods   pp. 33-38; 39-41; 
  and Rules of Interpretation or 53-54

Manual 2 Old Testament Survey  First or second half of  
       Nehemiah; or small  
       OT Book – for example  
       Ruth, Joel, Obadiah

Manual 3 New Testament Survey  John Ch. 1;  
       Romans Ch. 1-6;  
       1 Corinthians Ch. 1-6;  
       Philippians Ch. 1-2; or  
       1 Timothy Ch. 1-2

Manual 4 Preaching Bible Messages  pp. 15-20
  and Pastoral Ministry

Manual 5 Bible Doctrine Survey  pp. 104-106; 160-163; 
       202-205; or 217-219

Manual 6 Personal Spiritual Life  pp. 62-65

Manual 7 Church Ministry /    pp. 21-24
  Administration /Education

Manual 8 Teaching Principles   pp. 19-22 or 55-56 
  and Methods

Manual 9 Church History Survey  pp. 155-160

Manual 10 Missions / Evangelism /   pp. 62-64 or 252-255 
  Discipleship

If there are more than five participants, have the participant’s number off in groups 
so there are groups of three, four, or at the most five. Have the participants from each 
group choose either BSM 39-41, a short Old Testament book, or any of the choices 
listed by Bible Doctrine Survey.
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Day 2

IX.  Prayer, Singing and a Devotion

X.  Sample Lesson Presentations

Separate into groups for 25 minute sample lesson presentations

XI.  Sample Lesson Debrief  

After all the presentations are finished, have a short time (10 minutes) of debrief. Ask 
participants what they learned from the preparation. Make a list of responses and sum-
marize what was learned.

Ask what the participants learned from making the presentation itself. Make a list of 
responses and summarize what was learned.

XII.  Preparing to Teach

The BTCP teaching approach is outlined in the introductory 
information in each manual. It is the teacher’s responsibility to 
determine how to most effectively lead the students in the learning 
process for the subject matter of each class. The teacher must 
determine which Scripture references he will use to communicate the 
concepts and principles presented in the manuals. Time does not allow 
all the Scripture references to be discussed in class.

Always allocate at least 1 hour of 
preparation for each hour teaching.

Hints for dividing each course into teachable units are given on the 
“Course Schedule” (p. 10) and “Teaching Instructions” (p. 11) pages of 
each BTCP course manual.

Before class, the teacher will need to decide how he intends to:
• open the session to gain interest, 
• relate the content to what has already been taught, 
• review key related materials, 
• divide his time between lecture and discussion, 
• and cover the allotted material that day.

—At the end of each session the teacher will need to evaluate 
 the pace of the course and make adjustments to speed up or slow 
 down as appropriate. (See p. 10 of any course manual.)

73

74-75

76

77-78

79

80

81

82



19 Revised 2-27-19

83

84

85-86

Visual aids: The value of visually presenting the material is in:
• letting the students “see” the material in addition to reading and 

hearing it, 
• the ability to highlight dramatically certain items or concepts,
• maintaining the student’s interest and enabling them to see the 

page that is currently being covered in the manual,
• reviewing previously covered material,
• and promoting class interaction.

Visual aids typically used would be a blackboard or whiteboard, an over-
head projector, or a digital projector. The manuals can be projected from 
overhead cells or from PDFs (if available in a given language) on a digital 
projector and items can be highlighted or underlined as you teach. Key 
points can also be written on a blackboard/whiteboard as they come up or 
when you are asking students to answer specific questions.

Contextualization is essential when teaching:
• The Scriptures are supra-cultural and do not change to 

accommodate social norms or cultural traditions
• The Manuals communicate principles and concepts that apply 

to all nations
• The teacher must present the information in a way that is most 

understandable in their particular culture
• Your teaching method should account for the setting, 

experience and educational level of your students

The following examples will illustrate the flexibility of BTCP in a full, 
part-time, or night schedule.

Implementing Partners of BTCP can design any number of 
schedules to meet the needs of those being trained. You must, 
however, be certain to allow enough time for each course to be 
adequately covered (40 or 60 hours of class time depending on 
the course) and allow for the completion of all the courses usually 
within a 3-year period.
The number of pages or sections covered per class session (or day) 
will depend on the length of the course manual and the number and 
length of each class session. (See p. 10 of each course manual.)
However, the schedule and pace of teaching can be modified and 
adapted to fit the needs of a particular BTCP site
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Steps to design a BTCP/BTCL class schedule
Step 1. Divide the number of pages in each manual by the number 

of hours required for the particular manual.
For example:  Course #1, Bible Study Methods, requires 40 
in-class hours.  Course #1 has 110 pages. Therefore, 110 pag-
es divided by 40 hours = on average, approximately 3 pages 
that must be covered per hour.  
Another example:  Course #2, Old Testament Survey re-
quires 60 in-class hours.  Course manual #2 has 324 pages. 
Therefore, 324 pages divided by 60 hours = on average, ap-
proximately 5 ½ pages that must be covered per class hour.

Step 2. Determine the number of hours your class will meet per 
week. For example: “We will meet once a week for three 
hours.” Course #1, Bible Study Methods, would therefore 
take 40 classroom hours ÷ 3 hours per week for a total of 13 
weeks.
Another example: Course #2, Old Testament Survey meet-
ing three hours per week, would take 20 weeks to complete. 
That is, 60 hours divided by 3 hours per week for a total 20 
weeks.
If the class meets more than once a week, adjust the formula 
accordingly. For example: “We will meet twice a week for 
a total of six hours per week.” Therefore, the schedule for 
course #1, which requires 40 in-class hours would be calcu-
lated by dividing 40 hours by 6 hours per week to give a total 
of 6 weeks to complete course #1.
For course #2, which requires 60 in-class hours the calcula-
tion would be: 60 hours required for the course divided by 6 
hours per week for a total of 10 weeks to complete course #2.

Possible Examples of Track Schedules
Example 1 – Five 3-hour sessions per week:
 15 hours of class per week over 35 weeks  
 = over 520 class hours
Total time = Less than a year including breaks and holidays
Example 2 – Four 2-hour sessions per week:
 8 hours of class per week over 65 weeks  
 = 520 class hours
Total time = Less than 1 ½ years including breaks and holidays
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Student Preparation: 
• Students must read all Scriptures and manual pages before class 

begins
• Students should expect at least 1 hour of preparation time per 

hour of class time, depending on the course
• 75% attendance is required
• Teachers should emphasize the importance of homework, class 

participation and personal obedience

XIII.   Starting a BTCP or BTCL Class
Don’t Overcomplicate Starting a Class 

After signing a Partnership Agreement with BTCP, attending and/or host-
ing a Teacher Training Workshop, and diligent prayer, the steps a partner 
should take for implementing a BTCP class are:

Step 1. Obtain or confirm class approval with sponsoring church or 
organization

Step 2. Identify and recruit qualified students:
• through personal contact and recommendation of 

local pastors and other Christian leaders
• by using existing communication networks in the lo-

cal church community (e.g., association and church 
newsletters, meetings, etc.)

• by using, where necessary, other communication 
methods such as newspaper ads, posters, bulletins, 
and notices in public places.

• pastors, churches, denominational agencies, mission 
boards, etc. could also be contacted via direct mail-
ing, e-mail, or other means

• promotional brochures for BTCP and BTCL (in En-
glish and other select languages) are available or can 
be developed from existing templates.

Step 3. Establish student screening committee for BTCP classes to:
• adopt application, personal reference and other ap-

propriate forms and procedures.
• set forth specific guidelines for qualifying students.
• process applications and collect fees.
• conduct personal interviews with prospective stu-

dents.
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Students who disagree with the BTCP doctrinal statement and 
still desire training must agree in writing not to cause dissension 
nor to practice and promote their doctrinal differences while 
in training.

Step 4.  Select and train teachers
Step 5.  Determine class schedules  
Step 6.  Select the site
Step 7. Establish budget and fees

The cost of implementing BTCP will vary depending on the 
following factors:
1.  rental cost, if any, of facilities
2.  compensation or expense allowance or honorariums 

for teachers. To control costs, efforts should be made to 
secure volunteer teachers from the local community (na-
tional pastors, missionaries, Bible teachers, para-church 
staff, etc.)

3.  compensation for any required full-time staff (volunteer 
help should be sought from supporting or sponsoring 
groups to handle administrative details and paper work)

4.  if provided, cost of meals, tea/coffee, or other refresh-
ments

5.  cost of Study Bibles
6.  cost of course manuals
7.  advertisement, promotion, shipping, and office expenses
8.  miscellaneous costs such as electricity for the facility
The total cost of the BTCP training per year should be reflected 
in a carefully prepared budget and calculated on a per-student 
basis.
As a BTCP partner you will be charged the current price for 
the manuals that you order from us. You will also incur costs 
related to running the program.  At least some of these costs 
should be recouped by charging for the training you provide. 
It is highly recommended that each pastor/student or his 
sponsoring church pay something to you, the implementing 
partner, for the training and manuals they receive. Those who 
benefit directly or indirectly should help bear the costs as they 
are able. If the training and manuals are offered for “free”, we 
have found that they are valued less!
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Current experience indicates that costs range from $100–200 
per student for the complete training depending on the location 
and whether full-time paid teachers are required. 
All BTCP or BTCL students should pay something for the 
training received even if all they can provide is payment in 
kind or volunteer labor. 
However, no pastor should be denied training due to inability 
to pay and partners may provide scholarships and subsidies 
when possible.

Step 8. Arrange for shipping and receiving BTCP course manuals
• Partners should order BTCP manuals only from the 

BTCP office (orders@btcp.com) 90 days prior to the 
date they are needed.

• BTCP will produce and ship course manuals only to 
specified street addresses (no P.O. boxes) using avail-
able commercial shippers and methods.

• Partners are responsible to pay for the manuals 
ordered in a timely manner upon receipt of invoice 
from the BTCP offices.

• It is the responsibility of the BTCP partner to make 
whatever arrangements are necessary for the receipt 
of the manuals at their destination. This includes 
arranging for the payment of any and all customs or 
other fees.

• An approved Study Bible (see p. 13) should also be 
selected and provided to each student.

Time Frame Reference
Budget and fees   – 4 to 9 months prior
Publicity    – 4 to 9 months prior
Ordering materials  – 3 months prior
Site Selection   – 2 to 4 months prior
Student recruitment  – 2 to 4 months prior
Teacher selection   – 2 to 4 months prior
Teacher training   – within 1 month prior
Set-up of facilities  – within 1 month prior
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Case Study 1: Short-term trips to a refugee camp 
Your group has been tasked by your local church to start a Bible Institute in a Kenyan Refugee camp before the 
end of the year.  The people here are phenomenally poor and have many physical and spiritual needs.  The people 
live a day-to-day dependence on God. The inhabitants of the camp come from several Eastern African nations, 
speak different languages and have diverse traditions.  Your prospective students are literate and have the equiv-
alent of an 8th grade American education.  There are as many as 100 students who would like to begin training 
immediately.  Only about 10% live in the immediate area of the proposed teaching site.
Your church plans to send short term teams to the camp 4 times a year for 10 days.  In addition to the pastor 
training program, the church would like for you to teach sanitation classes, help with construction projects at a 
partner church and once a year they want you to oversee a vacation Bible School program.  The church has bud-
geted travel and lodging expenses for 3 teachers per year as well as $2,000 for implementing the classes.

Is your church’s plan reasonable? Are there any 
modifications you’d like to suggest?

How many students will you admit to your first 
cycle of training?

Are there any adjustments that will be neces-
sary to teach in this setting?

How will you provide the life-on-life aspect of 
biblical equipping for ministry?

Will you charge for the training and if so, how 
much?

What criteria will you use to screen students?

How might the local culture affect the training? 

Are there any courses that may require extra 
time to complete the training?

Where might you meet? What portion of your 
budget will you permit for facilities?

With only 40 days in the country each year, 
how will you ensure that students will gain the 
necessary skills and knowledge?

What language will be used? 

Will you provide “heart language” manuals?

How many years will it take to cover the 10 
courses?

When will you start your first multiplied cycle?

What is your “day 1” plan for multiplication?

 www.BibleTraining.com 
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Case Study 2: Short-term trip reassessment/ reboot
Your church started a pastor training program in Haiti 2 years ago.  In that time you’ve sent 10 short term teams 
to provide 2-day seminars through an interpreter. Topics that have been covered already are:

• Marriage     • Grace

• The book of Revelation   • Inductive Bible Study

• A biblical view of Finances  • Youth Ministry Essentials

• The Protestant Reformation  • Starting a Small Group Program 

The content has been helpful, but the topics have been selected based on what each trip leader felt needed to be 
covered.  Your church has decided to modify the program by partnering with BTCP.  

The population is incredibly poor so having a long term profession is very highly regarded.   Due to the poverty 
of the nation, your church currently provides Bibles, lunch and course manuals free of charge. The current class 
size is over 300, and they meet for 2, 6 hour sessions each time a short term team arrives.

Will you make students start over by studying 
BTCP book 1?

Should you change the class size now? If so, how? 

At the current pace (30 hours per year), how long 
will it take to complete the first cycle of training?

Should you start charging money for the courses 
now? If not, what is your plan for the next cycle?

What scheduling modifications might you suggest?

How will teaching through an interpreter affect 
your pace?

How might the local culture affect the training? 

Are there any adjustments that will be necessary to 
teach in this setting?

Are there any courses that may require extra time to 
complete the training?

How will you provide the life-on-life aspect of bibli-
cal equipping for ministry?

How many years will it take to cover the 10 courses? 

When will you start your first multiplied cycle?

What is your “day 1” plan for multiplication?

 www.BibleTraining.com 
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Case Study 3: Full-time working community
You are a group of full-time, Evangelical missionaries working in the Amazon region of Brazil. Currently, most 
of your funding comes from private donors in the USA. You have come to recognize the great need for equipped 
pastors in your region and you feel led to begin a BTCP program. The prospective students speak Portuguese and 
they come from many different denominational backgrounds.  Strength and hard work are highly regarded in 
the culture and working long hours is a point of pride.  Education is not terribly important here so there are not 
many local pastors who recognize a need to be trained.  Currently there are only 4 men who are committed to 
receive training.

Do you think you should recruit more stu-
dents?

How will you promote the classes?

Will you charge for the training and if so, how 
much?

How might the local culture affect the training? 

Are there any adjustments that will be neces-
sary to teach in this setting?

Are there any courses that may require extra 
time to complete the training?

How often and for how long will your class 
meet?

Will you take significant breaks for Holidays?

How might denominational differences affect 
the training?

How will you provide the life-on-life aspect of 
biblical equipping for ministry?

How many years will it take to cover the 10 
courses?

When will you start your first multiplied cycle?

What is your “day 1” plan for multiplication?

 www.BibleTraining.com 
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Case Study 4: BTCL for busy, affluent disciples
Your church would like to start a BTCL program to train your church’s elders and lay-ministers.

Your student pool is fairly affluent and well educated. Most have College degrees and some have even attended 
seminary for a brief time.  While most people in the congregation profess to believe in biblical authority, very 
few have read the Bible on a regular basis and there is a very strong post-modern viewpoint in the congregation.  
Due to the affluence, the community is always “on the move” with vacations, sports and social functions.  Money 
isn’t much of problem, but time definitely is. 

How might the affluence and post-modern 
worldview affect the training?

How often and for how long will your class 
meet?

How will you promote the classes?

Will you charge for the training and if so, how 
much?

Will you take significant breaks for Holidays?

How might the local culture affect the training? 

Are there any adjustments that will be neces-
sary to teach in this setting?

Where might you need to allocate more time to 
complete the training?

Are there any courses that may require extra 
time to complete the training?

How often and for how long will your class 
meet?

How will you provide the life-on-life aspect of 
biblical equipping for ministry?

How many years will it take to cover the 5 
courses? 

When will you start your first multiplied cycle?

What is your “day 1” plan for multiplication?

 www.BibleTraining.com 
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But Wait, there’s more! (For case study 1)
After evaluating your plan to implement BTCP/BTCL, your Elders/ Board/ etc. are concerned about the speed 
and expense of the plan. They provide you with the following directives:

1) Plane tickets are extremely expensive so we need to execute the training in the fewest trips possible. 
You will teach 1 course per trip (About 30 class hours per trip)

2) We have identified hundreds of needy and willing students so you will begin your first teaching trip in 
4 weeks.

3) To handle this quick start, Manual #1 will be printed at a local pastor’s house, stapled and distributed 
for free to the students. 

4) In order to minimize travel costs and to quickly train pastors, you will remove the following non-es-
sential courses:

•  Old Testament Survey

•  Teaching Principles and Methods

•  Church History Survey

But Wait, there’s more! (For case study 2)
After evaluating your plan to implement BTCP/BTCL, your Elders/ Board/ etc. are concerned about the speed 
and expense of the plan. They provide you with the following directives:

1) Plane tickets are extremely expensive so we need to execute the training in the fewest trips possible. 
You will teach 1 course per trip (About 30 class hours per trip)

2) We have identified hundreds of needy and willing students so you will begin your first teaching trip in 
4 weeks.

3) To handle this quick start, Manual #1 will be printed at a local pastor’s house, stapled and distributed 
for free to the students. 

4) In order to minimize travel costs and to quickly train pastors, you will remove the following non-es-
sential courses:

•  Old Testament Survey

•  Teaching Principles and Methods

•  Church History Survey

 www.BibleTraining.com 

 www.BibleTraining.com 
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But Wait, there’s more! (For case study 3)
After evaluating your plan to implement BTCP/BTCL, your Elders/ Board/ etc. are concerned that the program 
does not convey much stature for graduates.  They provide you with the following directives:

1) You will establish a physical school called “Amazonian College of Theology and Refrigerator Repair”

2) The College will use traditional testing methods such as exams and essays

3) The College will issue diplomas and ordain all graduates

4) You may start the first class once there are 30 registered, paying students

But Wait, there’s more! (For case study 4)
After evaluating your plan to implement BTCL, your Elders/ Board/ etc. are concerned that the program is not 
well tailored to the unique makeup of their congregation.  They provide you with the following directives:

1) You will start with the Bibliology section of Manual #5, followed by the Apologetics and Ethics sec-
tions from Manual #10

2) The BTCL program will be retitled, “LifeWerx” to match the branding of the Church’s programs 

3) Students will pay $300 for each of the 5 courses or they can prepay $1,000 for the whole program

4) When necessary, a student can participate remotely via Skype and be considered present

 www.BibleTraining.com 

 www.BibleTraining.com 
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XIV.   Graduation and Certificates of Completion 
Once the BTCP or BTCL classes finish the required course work, 
we encourage you to conduct a graduation ceremony for the stu-
dents. The purpose of holding a graduation is to honor those who 
have “studied to show themselves approved as workmen handling 
accurately the Word of truth.” The ceremony can be a stand-alone 
event or can be held as part of a regular church service. Since BTCP 
is non-formal theological training and equipping, we do not grant 
degrees or diplomas. Rather, we issue four different certificates to 
recognize completion of training. 

10-Course BTCP Certificate: This certificate is issued to never-di-
vorced men who complete all 10 courses and recognizes that these 
men have completed what we consider the irreducible minimum 
training for a man to shepherd a church. The 10 courses completed 
are listed on the certificate. Please see Appendix sections F & G for 
more information about BTCP’s biblical view of pastoral qualifica-
tions.

10-Course BTCL Certificate: (Bible Training for Church Leaders) 
In accordance with our understanding of 1Timothy 3 and Titus 1, 
this certificate is issued to women and divorced men who complete 
all 10 courses of the BTCP curriculum. 

8-Course BTCL Certificate: This certificate is issued to men and 
women outside North America who complete the training necessary 
for being church leaders. The eight courses completed are listed on 
the certificate. 

5-Course BTCL Certificate: This certificate is issued to men and 
women in North America who have completed the 5-course curric-
ulum of BTCL. The certificate lists the five courses completed.

Samples of all four of the above certificates are included in the TTW 
Guidelines (Appendix section G).

If you want the BTCP office to issue the certificates in English, 
Spanish, French, or Portuguese, we need the following: 

• The exact spelling of each graduate’s name, as it should 
appear on his/her certificate. 

• Whether the graduate is a BTCP or BTCL student.

• The person’s name, land address, phone number, and Email 
address to whom the certificates are to be sent.
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Please E-mail or fax us three months before the certificates are 
needed. Note in the example certificates, a space is included for the 
teacher to sign each of the certificates. 

For certificates in languages that do not use the Latin alphabet, our 
partners are encouraged to issue their own certificates in their own 
name using the blank templates we provide. 

For certificates the BTCP office produces, there will be a $1.50 
per-certificate charge to cover materials and shipping.

XV.  Overview of the non-exclusive, BTCP 
 Partnership Agreement Essentials 

In view of our mutually accountable relationship defined in the 
accompanying BTCP Partnership Agreement, we would like to re-
emphasize the following requirements for all Partners of BTCP.

Teachers
1. Teachers must be trained according to BTCP Teacher Training 

Workshop guidelines.

2. Classes must always be taught by a biblically qualified teacher 
who has his own formal theological training, is a graduate 
of BTCP, or has equivalent Bible knowledge and ministry 
experience. (See Partnership Agreement for issues related to 
women and divorced men)

3. For a BTCP or BTCL class containing men the teacher should 
always be a biblically qualified man. Qualified women are always 
encouraged to lead a women’s BTCL class.

4. Each person teaching a BTCP or BTCL class should be given a 
Program Summary Manual (PSM) and have read at least the first 
31 pages. This is the teacher’s handbook. The PSM will also give 
them the outline of each of the ten BTCP courses on pp. 33-151, 
so they can see what is covered in each course.
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Manuals
1. Each student must receive and keep his own manual for each 

course. The course manuals are often the only “reference library” 
students will ever have.

2. Every student must pay at least a portion of the cost of the 
course. This fee will be determined by the local economy. By 
paying an appropriate amount the students have a greater sense 
of investment and ownership in their training and will value it 
more. The cost, however, should never be a barrier for those who 
genuinely need the training. Full or partial scholarships may be 
offered at the partner’s discretion.

3. Manuals should never be photocopied or duplicated.
4. Unless otherwise agreed to in writing, all manuals should be 

ordered from the BTCP office. (e-mail: orders@btcp.com)
5. PDF’s may only be used to make a larger teacher’s manual or for 

projection during class. Otherwise, PDF’s may never be printed, 
reproduced, edited or distributed.

Classes
1. Before beginning any new BTCP or BTCL classes in an area you 

should always check with the BTCP office to find out if any other 
BTCP partners are currently conducting classes nearby. If so, we 
will put you in contact with each other so that you can network 
and be aware of each other’s classes and any established manual 
prices in that area.

2. In order to maintain the Teacher/Student interaction classes 
typically should not have over 25 students.

3. As described in the PSM, students must begin with course #1 and 
proceed through the courses in order based on the guidelines for 
BTCP and BTCL. 

4. Students must attend at least 75% of each course in order to 
progress to the next course in the program.

Reporting
1. Reporting on the status of classes must occur twice a year to the 

BTCP Office (or when requested) or subsequent manual orders 
will not be filled. 

2. BTCP must be notified of new classes when they begin including: 
location, teacher name, and number of students.

3. You must also notify the BTCP office whenever one of your BTCP 
or BTCL classes graduates. (e-mail: info@btcp.com)
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Translations
1. No new translation of the BTCP manuals should be started 

without the written approval from the BTCP Atlanta office.
2. Translation projects must be coordinated with the Atlanta office 

as to costs, schedule, guidelines, time-frame for completion, etc. 
This is done by requesting and completing a BTCP Translation/
Edit Agreement. (e-mail: matt@btcp.com)

3. All translated versions of the BTCP manuals are to be sent to the 
BTCP offices in editable format and remain the property of BTCP 
so that they may be used by other authorized BTCP ministry 
partners.

4. All translations of the BTCP curriculum remain the copyrighted 
intellectual property of BTCP.

Evaluation
1. A BTCP representative will communicate with ministry partners 

at least two times a year to request class updates.
2. A BTCP representative or partner may be available to visit the 

field/region where you are conducting classes for graduations, etc. 
Contact the BTCP office to inquire about availability.

3. In order to insure that everything is done according to the 
standards laid out in the PSM and BTCP Partnership Agreement, 
evaluation of the quality and effectiveness of the program 
and each individual class must be regularly carried out by the 
implementing partner.

XVI. Question and Answers/ Practical  
 Tips and Reminders

Practical Teaching Reminders:
• Encourage multiplication from the very beginning
• The program is adaptable but not shrinkable
• Don’t insert students mid-stream
• Keep students accountable for homework
• Teach the whole class, not just the most vocal student

• Don’t take too long to complete the cycle

104

102

103

105
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Practical Logistical Reminders:
• It is best to train a few strong, local  pastors who will later 

train larger classes 
• Don’t order all 10 manuals at once
• Don’t give out all the materials to students at once
• Plan ahead & order early

• Charge something

XVII. Evaluation and Concluding Remarks

The purpose of this section is to allow workshop participants to give their 
evaluation of the Teacher Training Workshop and to give any summary remarks 
the leader deems appropriate.

A. Evaluation (Appendix section H).
B. Conclusion using 2 Timothy 2:1-2, 1 Thessalonians 5:23-24, 

or another passage the leader chooses.
C. Prayer by participants for one another.

106-109

111-113
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Partnering with BTCP: The Essentials
Teachers
1. Teachers must be trained according to BTCP Teacher Train-

ing Workshop guidelines.
2. Classes must always be taught by a biblically qualified teacher 

who has his own formal theological training, is a graduate 
of BTCP, or has equivalent Bible knowledge and ministry 
experience. (See Partnership Agreement for issues related to 
women and divorced men)

3. For a BTCP or BTCL class containing men the teacher 
should always be a biblically qualified man. Qualified women 
are always encouraged to lead a women’s BTCL class.

4. Each person teaching a BTCP or BTCL class should be given 
a Program Summary Manual (PSM) and have read at least 
the first 31 pages. This is the teacher’s handbook. The PSM 
will also give them the outline of each of the ten BTCP cours-
es on pp. 33-151, so they can see what is covered in each 
course.

___________
(Initial Here)

Classes
1. Before beginning any new BTCP or BTCL classes in an area 

you should always check with the BTCP office to find out if 
any other BTCP partners are currently conducting classes 
nearby. If so, we will put you in contact with each other so 
that you can network and be aware of each other’s classes and 
any established manual prices in that area.

2. In order to maintain the Teacher/Student interaction classes 
typically should not have over 25 students.

3. As described in the PSM, students must begin with course 
#1 and proceed through the courses in order based on the 
guidelines for BTCP and BTCL. 

4. Students must attend at least 75% of each course in order to 
progress to the next course in the program.

___________
(Initial Here)

Reporting
1. Reporting on the status of classes must occur twice a year to 

the BTCP Office (or when requested) or subsequent manual 
orders will not be filled. 

2. BTCP must be notified of new classes when they begin in-
cluding: location, teacher name, and number of students.

3. You must also notify the BTCP office whenever one of your 
BTCP or BTCL classes graduates. (e-mail: info@btcp.com)

___________
(Initial Here)

 
 

Manuals
1. Each student must receive and keep his own manual for each 

course. The course manuals are often the only “reference 
library” students will ever have.

2. Every student must pay for the cost, or at least a portion 
of the cost, of the course manuals. This manual fee will be 
determined by the local economy. By paying an appropriate 
amount the students have a greater sense of investment and 
ownership in their training and will value it more. The cost, 
however, should never be a barrier for those who genuinely 
need the training. Full or partial scholarships may be offered 
at the partner’s discretion.

3. Manuals should never be photocopied or duplicated.
4. Unless otherwise agreed to in writing, all manuals should be 

ordered from the BTCP office. (e-mail: orders@btcp.com)
5. PDF’s may only be used to make a larger teacher’s manual or 

for projection during class. Otherwise, PDF’s may never be 
printed, reproduced, edited or distributed.

___________
(Initial Here)

Translations
1. No new translation of the BTCP manuals should be started 

without the written approval from the BTCP Atlanta office.
2. Translation projects must be coordinated with the Atlanta of-

fice as to costs, schedule, guidelines, time-frame for comple-
tion, etc. This is done by requesting and completing a BTCP 
Translation/Edit Agreement. (e-mail: matt@btcp.com)

3. All translated versions of the BTCP manuals are to be sent to 
the BTCP offices in editable format and remain the property 
of BTCP so that they may be used by other authorized BTCP 
ministry partners.

4. All translations of the BTCP curriculum remain the copy-
righted intellectual property of BTCP.

___________
(Initial Here)

Evaluation
1. A BTCP representative will communicate with ministry part-

ners at least two times a year to request class updates.
2. A BTCP representative or partner may be available to visit 

the field/region where you are conducting classes for gradua-
tions, etc. Contact the BTCP office to inquire about availabil-
ity.

3. In order to insure that everything is done according to 
the standards laid out in the PSM and BTCP Partnership 
Agreement, evaluation of the quality and effectiveness of the 
program and each individual class must be regularly carried 
out by the implementing partner.

___________
(Initial Here)
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2030 Tucker Industrial Road, Suite 126
Tucker, Georgia 30084 USA

Voice 770-938-6160 • Fax 770-938-5884  
info@btcp.com

Partnership Agreement

In an effort to define the working relationship between BTCP and  ___________________________, the 
following constitutes their partnership agreement: 

The Purpose of BTCP is to glorify God by providing a biblical concept and curriculum for equipping pastors 
and leaders for local church ministry.

BTCP’s core values:
• God’s declared will is that local expressions of the Body of Christ reach maturity. (Ephesians 4:14-15)
• Local churches mature as trained, gifted leaders equip believers for ministry. (Ephesians 4:11-13) 
• The Word of God is the most effective means by which church leaders are trained. (2 Timothy 3:16-17) 
• Life-on-life training provided by a qualified teacher in a relational setting is essential for effective training.  

(Acts 19:8-10; Philippians 4:9; 1 Thessalonians 2:8) 
• Understanding of a body of knowledge (the Faith), development of ministry skills, and growth in personal 

character are necessary for a pastor or church leader to be adequately trained. (1 Timothy 3:1-7; 1 Peter 5:2-4; 
Jude 3)

• The most effective pastor or church leader is one from his own culture who has been adequately trained. (Acts 
18:24-28; Titus 1:5)

• Leaders must multiply themselves. (Acts 16:1-3; 2 Timothy 2:1-2)

What Partners can expect from BTCP:
Use of Curriculum

BTCP grants to _________________ the non-exclusive right to use the BTCP concept and curriculum to 
train national pastors and other leaders for church ministry. BTCP reserves the right to partner separately 
with others who may be working in the same region/area.

Provision of Manuals
BTCP will provide English or translated manuals (based on availability) to _________________ for the 
normal prices stipulated and in effect from time to time.  _________________ will obtain all manuals 
whether in English or other languages directly from BTCP by request through the Atlanta office unless 
otherwise agreed to in writing. Manuals will be delivered via sea shipment and the partner will be 
responsible for all fees associated with receiving, transporting, storage and duty. The partner should plan for 
at least 3 months lead time on all orders in order to insure their availability. Air shipment may be available 
for an additional fee.

Teacher Training Workshop
All partners must attend a two-day Teacher Trainer Workshop (TTW) conducted by a BTCP representative. 
The TTW serves the purpose of equipping those who will be coordinating/teaching BTCP to use the 
curriculum and familiarizing them with its content and layout. The BTCP Teacher Training Guidelines are 
available and explain the content and format of the training.
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Translated Versions of BTCP Manuals
Any translation projects undertaken by _________________ will require the prior written permission 
of BTCP and will be subject to the BTCP Translation Guidelines which outline the requirements for 
translation and printing. Please contact Matt Hulgan  
(matt@btcp.com) if you are interested in translating the BTCP materials into another language.

Evaluation and Assessment of Classes
It is the responsibility of the partner to ensure that BTCP classes are conducted according to the standards 
outlined in this agreement and in the BTCP Program Summary Manual where you will find BTCP Quality 
Control and Evaluation Forms are available for review and use by our partners.

What BTCP expects of its Partners:

Partnership Parameters – Common expectations for BTCP ministry partners working in the same country:

• _________________, BTCP and our other partners, are all committed to the goal of training the world’s 
untrained pastors.

• BTCP respects the various partnering organizations working to achieve this goal, recognizing their core 
values and differing ministry models.

• Given various models for delivering training, BTCP expects all of our partners to conduct quality 
equipping in a discipleship environment, adhering to the per-course hours outlined on page 5 of every 
BTCP manual. Students must have their own manual for each course at a reasonable cost. No BTCP 
programs are allowed where students do not receive and retain a personal manual for each course.

• Each partner is accountable to BTCP and BTCP is accountable to each partner, according to this 
partnership agreement. We strongly encourage our partners to communicate their ministry activities in 
the same country to one another in order to avoid interfering with each other’s efforts. This may include 
coordinating pricing of manuals and training in order to avoid damaging already established programs.

• BTCP trusts our partners not to recruit students from other existing classes. When more convenient 
for the student to switch to another partner’s class, we trust that communication will be made with the 
partner(s) that may be affected by the student’s move.

• Partners are encouraged to network and coordinate together as they so desire. Any issues with another 
partner’s implementation of the BTCP program that cannot be resolved must be addressed with the 
BTCP office.

To sum up: BTCP and our partners are committed to the goal of delivering consistent, quality 
instruction to untrained pastors, recognizing different ministry models, and respecting the 
various partners alongside whom we labor.

Use of Curriculum
_________________ covenants and agrees to use the BTCP concept and curriculum only for its intended 
and agreed to purposes. The permission granted is only for specific training programs sponsored by 
_________________. No permission is granted for further distribution of the BTCP curriculum to other 
organizations or individuals. Any other use of the BTCP concept or curriculum will require the prior 
written approval of BTCP. Other subjects (not covered in the BTCP manuals) can be taught after BTCP is 
finished or can be coordinated with BTCP courses with prior written approval.
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Use of an approved, hard copy Study Bible
When taught in English, the following Study Bibles are preapproved for use with the BTCP program:

• The NASB Study Bible Copyright ©1999 by Zondervan 

• The 1984 Text NIV Study Bible (if available) Copyright ©1985, 1995, 2002, 2008 by Zondervan 

• The KJV Study Bible Copyright ©2002 by Zondervan 

• The ESV Study Bible Copyright ©2008 by Crossway Bibles 

• The NKJV Study Bible Copyright ©1997, 2007 by Thomas Nelson, Inc. 

• The HCSB Study Bible Copyright ©2010 by Holman Bible Publishers

Unless otherwise agreed to in writing, all English classes will use only one of these approved Study Bibles 
and the 10 BTCP Course Manuals. No other manuals or textbooks may be used without prior written 
approval. 

Classes in languages where the NIV Study Bible is unavailable may select an available and appropriate Study 
Bible.

BTCP and BTCL
The primary goal of BTCP is to provide training programs based on key scriptures such as  
1 Corinthians 11 and 14; 1 Timothy 2 and 3; 2 Timothy 2:1-2; Titus 1 and 2. 

Training men as pastors is BTCP’s priority. BTCP classes must include a significant percentage of the 
intended target group (pastors, lay pastors, elders, deacons, evangelists, church planters). Women may not 
be trained in a BTCP class in order to be pastors.

BTCL (Bible Training for Church Leaders) classes may contain men and women. Women may be 
approved to teach a BTCL class where all students are women. Men who are divorced may be trained 
in a BTCP or BTCL class to receive a BTCL Certificate but may not be trained in a BTCP class to be a 
pastor. BTCL Students may complete all ten courses in the BTCL track except for the “Pastoral Training” 
component of course #4 and their BTCL certificate will reflect this.

The distinction between BTCP and BTCL classes is described in detail on p. 14-16 of the Program 
Summary Manual. 

Teacher Qualifications
Teachers must be qualified, having actual teaching and/or pastoral experience and having completed at 
least some formal theological training, have taken all 10 BTCP courses as a student and been recommended 
to be a teacher, or have equivalent Bible knowledge and ministry experience. Any exceptions to these 
qualifications must receive BTCP approval.

Qualified women are encouraged to teach BTCL classes where all the students are women but may not teach 
a BTCP Class.

All teachers should complete a BTCP teacher application that is kept on file with the partner and must 
be in substantial agreement with the BTCP doctrinal statement  (found in the back of the all BTCP 
manuals) in both belief and practice.
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Payment for Manuals
_________________ agrees to pay current established prices for BTCP manuals ordered for its use.  All 
fees for manuals ordered must be paid in advance. For orders of over 500 manuals a 50% down payment is 
due in advance. A BTCP Shipping and Billing Form is to be completed as a part of this agreement and is 
appended to the end of this agreement.

Program Summary Manual

The Program Summary Manual (when available in the appropriate language) must be provided to all 
of the partner’s coordinators and teachers. This manual serves as an ongoing resource guide for properly 
establishing and conducting BTCP and BTCL classes.

Communication and Reports

At least semi-annually and more frequently if requested, _________________ will provide to the BTCP 
Atlanta office or its field representatives a summary report of classes being taught using the BTCP 
curriculum, their venues, and the number of students taking each course. If reports are not supplied after a 
reasonable number of requests then the right to order manuals from BTCP will be rescinded.

Modification or Termination

This “Partnership Agreement” can be modified at any time by an amendment signed by both parties, or it 
may be terminated at any time for any reason by either party upon the giving of 30 days prior written notice 
to the other. 

BTCP and _________________ acknowledge and accept this agreement this _____ day of  

_____________, _________.

Authorized Partner Representative:

__________________________ 

   

 (Please print additional Partner Representative information below):

Name     __________________________

Title     __________________________

E-mail     __________________________

(Partner Name)

(Signature of Partner Representative)

(Month) (Year)

(Day)
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Teacher Application Agreement
1. Name: _____________________________________________________________ 

Address: ____________________________________________________________
___________________________________________________________________ 
Phone Number: ______________________________________________________

2. Church or denominational affiliation ______________________________________

3. Bible college/seminary or other Bible training, education or degrees 
___________________________________________________________________

4. Pastoral or local church ministry experience ________________________________
___________________________________________________________________
___________________________________________________________________

5. Classroom or other teaching experience ___________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________

6. Why do you desire to teach at BTCP and what characteristics or abilities qualify you 
to teach? 
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________
___________________________________________________________________

7. For what courses or period of time would you be available to teach? 
___________________________________________________________________
___________________________________________________________________

8. Is there anything in your personal or spiritual life which would hinder your teaching 
or which has potential for a poor testimony, etc.? 
___________________________________________________________________
___________________________________________________________________

9. Do you agree in substance with the BTCP Doctrinal Statement? 
Please specify any areas of disagreement. ___________________________________
___________________________________________________________________
___________________________________________________________________

2030 Tucker Industrial Road, Suite 126
Tucker, Georgia 30084 USA

Voice 770-938-6160 • Fax 770-938-5884  
info@btcp.com
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10. Do you agree to teach using only the (1984 Text) NIV, NASB, KJV Zondervan Study 
Bible, or the ESV, NKJV or the HCSB Study Bible and course manuals and to abide 
by the concept, philosophy and methodology of BTCP as outlined in the Program 
Summary Manual? 
___________________________________________________________________

11. Please list 2 personal or professional references with names, addresses and phone 
numbers.

1. Name: ____________________________________________________

 Address: ______________________________________________________

 _____________________________________________________________

 Telephone number: ___________________

2. Name: ______________________________________________________

 Address: _______________________________________________________

 _______________________________________________________________

 Telephone number: ___________________

12. Is there anything else about you that BTCP should know?

___________________________________________________________________

___________________________________________________________________

___________________________________________________________________

This ___________day  of ___________ 20___.

Signed:  ____________________________________________________

Note:   Women may teach a women’s BTCL class but may not be the teacher of a BTCP or 
BTCL class containing men. (1 Timothy 2:12; Titus 2:3-5)
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Shipping and Billing Form

Shipping Information
Please provide a current street address/location for manual shipments. The address 
CANNOT be a Post Office Box.

Receiver’s Name: __________________________________________________________

Organization: _____________________________________________________________

Street Address: ____________________________________________________________ 
   ____________________________________________________________ 

City: ______________________________ State (if applicable): _____________________

Country: ___________________________ PIN or Zip Code: _______________________

Phone Number: _____________________ Fax Number: ___________________________

E-Mail: __________________________________________________________________

Billing Information
Please provide a current name and address for manual invoices and billing. 

Receiver’s Name: __________________________________________________________

Organization: _____________________________________________________________

Street Address: ____________________________________________________________ 
   ____________________________________________________________ 

City: ______________________________ State (if applicable): _____________________

Country: ___________________________ PIN or Zip Code: _______________________

Phone Number: _____________________ Fax Number: ___________________________

E-Mail: __________________________________________________________________

2030 Tucker Industrial Road, Suite 126
Tucker, Georgia 30084 USA

Voice 770-938-6160 • Fax 770-938-5884  
info@btcp.com
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Class Date Topic Pages

1 January 26, XXXX Course Overview, Use of NIV Study Bible, Purpose of God’s 
Word (2 Tim. 3:16-17; Ezra 7:10)

1-24

2 February 2, XXXX Role of Holy Spirit in Study, Required Attitudes for Effective 
Study / Essential Truths about the Bible / Definitions / Three 
Basic Steps 

25-33

3 February 9, XXXX Step 1: Observation: Words, Structure 34-40

4 February 16, XXXX Observation, continued: Atmosphere, Literary Form 41-46

5 February 23, XXXX Step 2:  Interpretation:  General Rules 47-55

6 March 2, XXXX Interpretation:  General Rules cont., and Special Rules 56-63

7 March 9, XXXX Interpretation:  Special Rules continued 64-70

8 March 16, XXXX Interpretation:  Special Rules/ Application 71-77

9 March 23, XXXX Step 3:  Application  - Intro Other Methods 78-82

10 March 30, XXXX Biographical/Topical/Theological/Devotional Studies 83-111

11 April 6, XXXX Student Presentations

12 April 13, XXXX Student Presentations

13 April 20, XXXX Review/Summary/Transition

Sample Schedule for Manual #1
BIBLE STUDY METHODS AND RULES OF INTERPRETATION 

Name of Teacher / Name of Church or Organization
Length of Course (Start and End Date)

Day and Time of Meeting (for example:  Wednesday, 7:00 – 9:45 PM

*As you see fit, breaks in the schedule are appropriate for holidays in your particular country.
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Class Date Topic Pages

1 April 27, XXXX Course requirements/Overview/Introduction/  
BSM Review (have book of Genesis read)

9, 12-32

2 May 4, XXXX Genesis (Chapters 1-11) 33-42

3 May 11, XXXX Genesis Continued (Chapters 12-50)

4 May 18, XXXX Exodus 43-50

5 May 25, XXXX Leviticus, Numbers 51-56

6 June 1, XXXX Numbers 57-62

7 June 8, XXXX Deuteronomy 63-68

8 June 15, XXXX Introduction to Historical Books/ Joshua 69-76 

9 June 22, XXXX Judges, Ruth 77-88 

10 June 29, XXXX I & II Samuel  89-100

July 6–July 27, 
XXXX

Summer Break – No Class

11 August 3, XXXX I & II Kings 101-114 

12 August 10, XXXX I & II Chronicles 115-128

13 August 17, XXXX Introduction to Post Exilic Historical Books/ Ezra/ Nehemi-
ah/Esther

129-150 

14 August 24, XXXX Introduction to Poetry Books/Job 151-162

15 August 31, XXXX Psalms 163-172

16 September 7, XXXX Proverbs 173-180

17 September 14, 
XXXX

Ecclesiastes/Song of Solomon 181-191

September 21, 
XXXX

Break

18 September 28, 
XXXX

Introduction to Prophecy / Isaiah 192-206

19 October 5, XXXX Jeremiah/Lamentations 207-221

20 October 12, XXXX Ezekiel 217-230

21 October 19, XXXX Ezekiel, con’t/Daniel 231-238

22 October 26, XXXX Introduction to Minor Prophets/Hosea/Joel/Amos/Obadiah 239-264

23 November 2, XXXX Jonah/Micah/Nahum/Habakkuk 265-288

24 November 9, XXXX Zephaniah/Haggai/Zechariah/Malachi – close of the OT 289-324

Sample Schedule for Manual #2
OLD TESTAMENT SURVEY 

Name of Teacher / Name of Church or Organization
Length of Course (Start and End Date)

Day and Time of Meeting (for example:  Wednesday, 7:00 – 9:45 PM

*As you see fit, breaks in the schedule are appropriate for holidays in your particular country.
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Class Date Topic Pages

1 January 4, XXXX Overview & Intro to the Gospels 8-28

2 January 11, XXXX Matthew  29-40

3 January 18, XXXX Mark 41-48

4 January 25, XXXX Luke 49-60

5 February 1, XXXX John 60-74

6 February 8, XXXX Acts 75-88

7 February 15, XXXX Acts - Continued 75-88

8 February 22, XXXX Romans 89-104

9 February 29, XXXX I Corinthians 104-118

10 March 7, XXXX II Corinthians 119-130

11 March 14, XXXX Galatians 131-140

12 March 21, XXXX Ephesians 141-150

March 28, XXXX Philippians/Colossians/Philemon 151-170 
223-227

13 April 4, XXXX Easter & Spring Break Week

14 April 11, XXXX I & II Thessalonians 171-190

15 April 18, XXXX I & II Timothy & Titus 191-222

16 April 25, XXXX Hebrews 229-244

17 May 2, XXXX James 245-254

18 May 9, XXXX I & II Peter 255-276

19 May 16, XXXX I, II & III John & Jude 277-304

20 May 23, XXXX Revelation 305-324

21 May 30, XXXX Revelation 325-330

22 June 6, XXXX Summary/Review

Sample Schedule for Manual #3
NEW TESTAMENT SURVEY 

Name of Teacher / Name of Church or Organization
Length of Course (Start and End Date)

Day and Time of Meeting (for example:  Wednesday, 7:00 – 9:45 PM

*As you see fit, breaks in the schedule are appropriate for holidays in your particular country.
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Class Date Topic Pages

I. Preaching Biblical Messages

1 July 26, XXXX Introduction and Course Goals  29-40

1 – 18 Mark 41-48

2 August 2, XXXX Need for expository preaching, preparing a message 19 – 28

3 August 9, XXXX Preparing a biblical message, the main idea 29 – 41

4 August 16, XXXX Practicing finding the main idea

5 August 23, XXXX Preparing a biblical message, the process 42 – 54

6 August 30, XXXX Example of biblical message and assignment 55 – 71

7 September 6, XXXX Assignments; Delivering the message 71 – 84

8 September 13, XXXX Presentation of sermons and critique

9 September 20, XXXX Presentation of sermons and critique

10 September 27, XXXX Presentation of sermons and critique 

11 October 4, XXXX Summary of Preaching Biblical Message 8, 12-13

II. Pastoral Ministry

12 October 11, XXXX Introduction, Course Goals 85 – 90

13 October 18, XXXX Qualifications of the pastor, Biblical priorities 91 – 105

14 October 25, XXXX The pastor as preacher 106 – 111

15 November 1, XXXX The pastor as minister 112 – 119

16 November 8, XXXX The pastor as minister con’t 120 – 133

17 November 15, XXXX The pastor as minister con’t 134 – 138

18 November 22, XXXX The pastor as leader 139 – 146

November 29, XXXX Thanksgiving Break

19 December 5, XXXX The pastor as leader 147 – 152

20 December 12, XXXX Review of course #4 and Preview of Course # 153-162

Sample Schedule for Manual #4
PREACHING BIBLICAL MESSAGES AND PASTORAL MINISTRY 

Name of Teacher / Name of Church or Organization
Length of Course (Start and End Date)

Day and Time of Meeting (for example:  Wednesday, 7:00 – 9:45 PM

Note: Depending on the number of students taking this course, the time/sessions committed to “Presenta-
tion of sermons and critique” can be adjusted.

If applicable, presentations of sermons and critique may also be used as an element of the chapel time.

Appendix B



49 Revised 2-27-19

Class Date Topic Pages

1 June 6, XXXX Introduction to Bible Doctrine 30 – 48

2 June 13, XXXX God – Theology Proper 48 – 69

3 June 20, XXXX God – Theology Proper, Continued 70 – 88

4 June 27, XXXX The Bible – Bibliology 88 – 102

July 4 – 25, XXXX Summer Break

5 August 1, XXXX The Bible – Bibliology, Continued

6 August 8, XXXX Jesus Christ – Christology 102 – 142

7 August 15, XXXX Jesus Christ – Christology, Continued

8 August 22, XXXX The Holy Spirit – Pneumatology 143 – 160

9 August 29, XXXX The Holy Spirit – Pneumatology, Continued

September 5, XXXX Labor Day Break

10 September 12, XXXX Angels – Angelology 160 – 179

11 September 19, XXXX Angels – Angelology

12 September 26, XXXX Man – Anthropology 179 – 201

13 October 3, XXXX Man –Anthropology, Continued

14 October 10, XXXX Sin – Hamartiology 202 – 216

15 October 17, XXXX Sin – Hamartiology, Continued

16 October 24, XXXX Salvation – Soteriology 217 – 240

October 31, XXXX Break

17 November 7, XXXX Salvation – Soteriology, Continued

18 November 14, XXXX The Church – Ecclessiology 240 – 275

19 November 21, XXXX The Church – Ecclessiology, Continued

November 28, XXXX Thanksgiving Break

20 December 5, XXXX Future Things – Eschatology, 276 – 311

December 12–26, XXXX Christmas Break

21 January 2, XXXX Future Things – Eschatology, Continued

22 January 9, XXXX Review

Sample Schedule for Manual #5
BIBLE DOCTRINE SURVEY 

Name of Teacher / Name of Church or Organization
Length of Course (Start and End Date)

Day and Time of Meeting (for example:  Wednesday, 7:00 – 9:45 PM

*As you see fit, breaks in the schedule are appropriate for holidays in your particular country.
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Class Date Topic Pages

1 July 12, XXXX Principles of Spiritual Life Section A – G 15 – 25

2 July 19, XXXX Principles of Spiritual Life Section H – I and  
Practice of Spiritual Life Section A – D (Jesus Christ)

26 – 35

3 July 26, XXXX Practice of Spiritual Life Section D (the Word of God – 
faith)

36 – 44

4 August 2, XXXX Practice of Spiritual Life Section D (witnessing – self-es-
teem)

44 – 53

5 August 9, XXXX Practice of Spiritual Life Section D (Being a disciple – The 
Word and the former way of life)

54 – 62

6 August 16, XXXX Practice of Spiritual Life Section D (sin – Satan) 62 – 70

7 August 23, XXXX Practice of Spiritual Life Section D (Spiritual warfare – Eter-
nal perspective)

71 – 76

8 August 30, XXXX Practice of Spiritual Life Section D (Suffering – Using time 
wisely)

77 – 82

9 September 6, XXXX Practice of Spiritual Life Section D (Making decisions – Law 
and legalism)

83 – 89

10 September 13, XXXX Practice of Spiritual Life Section D (Unbelievers – Speech) 89 – 96

11 September 20, XXXX Practice of Spiritual Life Section D (Authority and submis-
sion – Rewards

96 – 101

12 September 27, XXXX Practice of Spiritual Life Section D (Money – Christ’s second 
coming

103 – 112

13 October 4, XXXX Review and Summary

Sample Schedule for Manual #6
PERSONAL SPIRITUAL LIFE 

Name of Teacher / Name of Church or Organization
Length of Course (Start and End Date)

Day and Time of Meeting (for example:  Wednesday, 7:00 – 9:45 PM

*As you see fit, breaks in the schedule are appropriate for holidays in your particular country.
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Class Date Topic Pages

1 July 12, XXXX Principles of Spiritual Life Section A – G 15 – 25

2 July 19, XXXX Principles of Spiritual Life Section H – I and 26 – 35

3 July 26, XXXX Practice of Spiritual Life Section D (the Word of God – 
faith)

36 – 44

4 August 2, XXXX Practice of Spiritual Life Section D (witnessing – self-es-
teem)

44 – 53

5 August 9, XXXX Practice of Spiritual Life Section D (Being a disciple – The 
Word and the former way of life)

54 – 62

6 August 16, XXXX Practice of Spiritual Life Section D (sin – Satan) 62 – 70

7 August 23, XXXX Practice of Spiritual Life Section D (Spiritual warfare – Eter-
nal perspective)

71 – 76

8 August 30, XXXX Practice of Spiritual Life Section D (Suffering – Using time 
wisely)

77 – 82

9 September 6, XXXX Practice of Spiritual Life Section D (Making decisions – Law 
and legalism)

83 – 89

10 September 13, XXXX Practice of Spiritual Life Section D (Unbelievers – Speech) 89 – 96

11 September 20, XXXX Practice of Spiritual Life Section D (Authority and submis-
sion – Rewards

96 – 101

12 September 27, XXXX Practice of Spiritual Life Section D (Money – Christ’s second 
coming

103 – 112

13 October 4, XXXX Review, Summary and transition to Corporate Spiritual Life

14 October 11, XXXX Portrait and purpose of the church; Priorities and practice 
of the church

17 – 29

15 October 18, XXXX Practice of the church – “Body Life” 30 – 37

16 October 25, XXXX Practice Con’t – relating to unbelievers, meeting needs, 
family ministry

37 – 51

17 November 1, XXXX Practice Con’t – family, marriage and divorce 51 – 58

18 November 8, XXXX Practice Con’t – giving, spiritual gifts 58 – 73

19 November 15, XXXX Practice Con’t – church discipline, causes of problems, 
marks of biblical church

74 – 80

Sample Schedule for Manual #6/7
PERSONAL AND CORPORATE SPIRITUAL LIFE 
Name of Teacher / Name of Church or Organization

Length of Course (Start and End Date)
Day and Time of Meeting (for example:  Wednesday, 7:00 – 9:45 PM

*As you see fit, breaks in the schedule are appropriate for holidays in your particular country.
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Class Date Topic Pages

1 August 26, XXXX Portrait, purpose and priorities of the church 17-26

2 September 2, XXXX Practice of the church – “Body Life” 27-42

3 September 9, XXXX Break

4 September 16, XXXX Practice con’t – relating unbelievers, meeting the needs 43-50

5 September 23, XXXX Practice con’t – family ministry, giving 51-64

6 September 30, XXXX Practice con’t – spiritual gifts 65-73

7 October 7, XXXX Break

8 October 14, XXXX Practice con’t – church discipline, causes of problems, marks 
of biblical church

74-80

9 October 21, XXXX Church admin – intro church government 81-90

10 October 28, XXXX Church staff 91-101

11 November 4, XXXX Operation of the church 102-111

12 November 11, XXXX Education – intro, philosophy, purpose, practice 112-118

13 November 18, XXXX Education – implementation 119-136

Sample Schedule for Manual #7
CHURCH MINISTRY ADMINISTRATION AND EDUCATION

Name of Teacher / Name of Church or Organization
Length of Course (Start and End Date)

Day and Time of Meeting (for example:  Wednesday, 7:00 – 9:45 PM

*As you see fit, breaks in the schedule are appropriate for holidays in your particular country.
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Class Date Topic Pages

1 August 18, XXXX Intro – Teaching/Goals 1 – 22

2 August 25, XXXX Holy Spirit as Teacher 23 – 28

3 September 1, XXXX 7 Principles of teaching/5 Principles of Learning 29 – 41

4 September 8, XXXX 5 Principles of Learning con’t/Hindrances to Teaching 42 – 50

5 September 15, XXXX Jesus as Master Teacher 51 – 63

6 September 22, XXXX Methods of Teaching 64 – 75

7 September 29, XXXX Methods of Teaching Con’t/Communication Skills 76 – 85

8 October 6, XXXX Planning to Teach 86 – 94

9 October 13, XXXX Sample Book Studies 95 – 106

10 October 20, XXXX Exercise

11 October 27, XXXX Exercise

12 November 3, XXXX Presentation of Lessons

13 November 10, XXXX Presentation of Lessons

14 November 17, XXXX Presentation of Lessons

Sample Schedule for Manual #8
TEACHING PRINCIPLES AND METHODS 

Name of Teacher / Name of Church or Organization
Length of Course (Start and End Date)

Day and Time of Meeting (for example:  Wednesday, 7:00 – 9:45 PM

*As you see fit, breaks in the schedule are appropriate for holidays in your particular country.
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Class Date Topic Pages

1 January 9, XXXX Intro and Acts 12 – 28

2 January 16, XXXX Era of the Gospel (4 BC – 33 AD) 28 – 38

3 January 23, XXXX Era of the New Testament (33 – 100 AD) 39 – 52

4 January 30, XXXX Universal “Catholic” Church (100 – 312 AD) 53 – 70

5 February 6, XXXX Christian Roman Empire (312 – 590 AD) 71 – 90

6 February 13, XXXX Christian Roman Empire Con’t 71 – 90

7 February 20, XXXX Medieval Church (590 – 800 AD) 91 – 106

8 February 27, XXXX Holy Roman Empire (800 – 1054 AD) 107 – 116

9 March 5, XXXX Crusades (1054 – 1305 AD) 117 – 136

10 March 12, XXXX Renaissance (1305 – 1517 AD) 137 – 153

11 March 19, XXXX Reformation (1517 – 1648 AD) 155 – 214

12 March 26, XXXX Reformation 155 – 214

13 April 2, XXXX Reformation 155 – 214

14 April 9, XXXX Rationalism (1648 – 1789) 215 – 240

15 April 16, XXXX Liberalism & Missions (1789 – 1914 AD) 241 – 272

16 April 23, XXXX Liberalism & Mission 241 – 272

17 April 30, XXXX Modern (1914 AD – Present) 273 – 315

18 May 7, XXXX Modern con’t 273 – 315

19 May 14, XXXX Modern con’t 273 – 315

20 May 21, XXXX Lessons and Review 316 – 319

Sample Schedule for Manual #9
CHURCH HISTORY SURVEY CLASS

Name of Teacher / Name of Church or Organization
Length of Course (Start and End Date)

Day and Time of Meeting (for example:  Wednesday, 7:00 – 9:45 PM

*As you see fit, breaks in the schedule are appropriate for holidays in your particular country.
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Class Date Topic Pages

1 July 5, XXXX Intro/Missions – the Church as God’s agent 1 – 34

2 July 12, XXXX Missions – the Church as God’s agent 35 – 48

3 July 19, XXXX Missions – the Church as God’s agent 49 – 61

4 July 26, XXXX Missions Wrap-Up – Project Reports

5 August 2, XXXX Evangelism – the Church as God’s channel 62 – 74

6 August 9, XXXX Evangelism – the Church as God’s channel 75 – 95

7 August 16, XXXX Evangelism – the Church as God’s channel 96 – 111

8 August 23, XXXX Evangelism – the Church as God’s channel 112 – 123

9 August 30, XXXX Evangelism – the Church as God’s channel 124 – 133

10 September 6, XXXX Evangelism – the Church as God’s channel 134 – 150

11 September 13, XXXX Evangelism – the Church as God’s channel 151 – 166

12 September 20, XXXX Evangelism – the Church as God’s channel 167 – 180

13 September 27, XXXX Evangelism – the Church as God’s channel 181 – 193

14 October 4, XXXX Evangelism – the Church as God’s channel 194 – 205

15 October 11, XXXX Evangelism – the Church as God’s channel 206 – 221

16 October 18, XXXX Evangelism – the Church as God’s channel 222 – 236

17 October 25, XXXX Evangelism – the Church as God’s channel 237 – 251 

18 November 1, XXXX Evangelism Wrap-Up – Evangelism Exercise

19 November 8, XXXX Discipleship – the Church as God’s instrument 252 – 269

20 November 15, XXXX Discipleship – the Church as God’s instrument 270 – 285

21 November 22, XXXX Discipleship Wrap-Up – Class Exercise

Sample Schedule for Manual #10
MISSIONS EVANGELISM AND DISCIPLESHIP CLASS

Name of Teacher / Name of Church or Organization
Length of Course (Start and End Date)

Day and Time of Meeting (for example:  Wednesday, 7:00 – 9:45 PM

*As you see fit, breaks in the schedule are appropriate for holidays in your particular country.
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Class Date Topic Pages

1 July 5, XXXX Intro/Missions – the Church as God’s agent 1 – 34

2 July 12, XXXX Missions – the Church as God’s agent 35 – 48

3 July 19, XXXX Missions – the Church as God’s agent 49 – 61

4 July 26, XXXX Missions Wrap-Up – Project Reports

5 August 2, XXXX Evangelism – the Church as God’s channel 62 – 74

6 August 9, XXXX Evangelism – the Church as God’s channel 75 – 95

7 August 16, XXXX Evangelism – the Church as God’s channel 96 – 111

8 August 23, XXXX Evangelism – the Church as God’s channel 112 – 123

9 August 30, XXXX Evangelism – the Church as God’s channel 124 – 133

10 September 6, XXXX Evangelism – the Church as God’s channel 134 – 150

11 September 13, XXXX Evangelism – the Church as God’s channel 151 – 166

12 September 20, XXXX Evangelism – the Church as God’s channel 167 – 180

13 September 27, XXXX Evangelism – the Church as God’s channel 181 – 193

14 October 4, XXXX Evangelism – the Church as God’s channel 194 – 205

15 October 11, XXXX Evangelism – the Church as God’s channel 206 – 221

16 October 18, XXXX Evangelism – the Church as God’s channel 222 – 236

17 October 25, XXXX Evangelism – the Church as God’s channel 237 – 251 

18 November 1, XXXX Evangelism Wrap-Up – Evangelism Exercise

19 November 8, XXXX Discipleship – the Church as God’s instrument 252 – 269

20 November 15, XXXX Discipleship – the Church as God’s instrument 270 – 285

21 November 22, XXXX Discipleship Wrap-Up – Class Exercise

Sample Schedule for Manual #10
MISSIONS EVANGELISM AND DISCIPLESHIP CLASS

Name of Teacher / Name of Church or Organization
Length of Course (Start and End Date)

Day and Time of Meeting (for example:  Wednesday, 7:00 – 9:45 PM

*As you see fit, breaks in the schedule are appropriate for holidays in your particular country.
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Sample Registration Form

BTCP Registration:  Course #1 – Bible Study Methods

Manual Fee: $

Course Fee: $

Total: $ Date Paid _________________

OR I have taken this class and have the manual so no fee is required - initial______

Please Note: This Class begins (Date)

Name ___________________________________________________________________

Address _________________________________________________________________

City _______________________________________ State _______ Zip 
________________

Phone (day) _________________________  (Evening) 
______________________________

Fax _______________________________  E-mail _______________________________

Past or Current Church Ministry Involvement: ___________________________________

________________________________________________________________________

I desire to take the BTCL Curriculum and I commit to faithfully attend and participate,

This _______  of _____________________, ________.

___________________________________________

Notes: 
Students must purchase a manual for each course prior to or at the first class meeting.  Checks 
should be made payable to the Bible Training Centre for Pastors (BTCP). 

Students who retake a particular class only pay the class fee if they have previously paid for the 
course manual.

2030 Tucker Industrial Road, Suite 126
Tucker, Georgia 30084 USA

Voice 770-938-6160 • Fax 770-938-5884  
info@btcp.com

(Signature)
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BTCP Teacher Training Workshop – Evaluation

The purpose of this Teacher Training Workshop is to instill 
in the participants a biblical philosophy of leadership train-
ing and to equip them to use the BTCP curriculum.

Tell us how we can improve!

I. Logistics:

A. Did the schedule work for you?   Suggestions?

B. Was the workshop worth your time, money and effort? 
Comments?

II. Concerning our philosophy of ministry:

A. Was our presentation of the BTCP philosophy of ministry 
clear? Comments?

1. What was most helpful to you personally?

2. How could we have made the concept clearer?

3. Was adequate time given to the philosophy of 
ministry? Suggestions?

B. Do you see a “fit” with the BTCP philosophy of ministry 
and your vision/goals for ministry? If so, how?

2030 Tucker Industrial Road, Suite 126
Tucker, Georgia 30084 USA

Voice 770-938-6160 • Fax 770-938-5884  
info@btcp.com
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III. Concerning the BTCP curriculum:

A. Was the presentation of the BTCP curriculum clear? 
Suggestions?

B. Was adequate time given to presenting the BTCP 
curriculum?

 Sample Lessons?

 Suggestions?

C. Which particular courses appealed to you in terms of 
usability in your ministry?

D. Do you see any “glaring gaps” in the BTCP curriculum?

IV. Concerning interaction and workshop leaders:

A. Did we involve you in a significant way in the workshop?  
What could we have done to involve you to a greater 
degree?

B. Please help us improve as instructors.

1. What did you value in the teachers’ instruction?

2. How can he/they improve?
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Suggested Schedule for a BTCP Teacher Training Workshop
The purpose of this section is to provide time values for each of the sections of the workshop to 
ensure that the participants have the benefit of a thorough exposure to BTCP.
Day 1 (1:00 pm-6:00 pm)
1:00 Section I. Overview & Introductions (30 min)
1:30 Section II. The Growing, Global Need for Trained Pastors (15 min)
1:45 Section III. The Biblical Solution and Model (30 min)
2:15 Break  (5 min)
2:20 Sections IV.-V. BTCP’s Mission & Model/ Pastor Qualifications (30 min)
2:50 Section VI. BTCP’s Concept & Curriculum Part 1- Scripture (10 min)
3:00 Section VI. BTCP’s Concept & Curriculum Part 2 -Manuals (30 min)
3:30 Section VI. BTCP’s Concept & Curriculum Part 3- Teachers (20 min)
3:50 Break  (10 min)
4:00 Section VII. Sample Lesson 1 (25 min presentation+ 5 min evaluation)
4:30 Break  (5 min)
4:35 Section VII. Sample Lesson 2 (25 min presentation+ 5 min evaluation)
5:05 Break  (5 min)
5:10 Section VII. Sample Lesson 3 (25 min presentation+ 5 min evaluation)
5:40 Section VIII. Sample Lesson Guidelines (20 min)
6:00 Closing Remarks   Day 1: Total Hours:  5 

Day 2  (8:30 am-3:00 pm)
8:30 Breakfast (30 min)
9:00 Section IX.  Prayer Singing & a Short Devotion (15 min)
9:15 Break (10 min)
9:25 Section X. Sample Lesson 1 (25 min presentation+ 5 min evaluation)

 9:55 Short break (5 min)
 10:00 Sample Lesson 2 (25 min presentation+ 5 min evaluation)
 10:30 Short break (5 min)
 10:35 Sample Lesson 3 (25 min presentation+ 5 min evaluation)
 11:05 Break and regather (5min)
 11:10 Sample Lesson 4 (25 min presentation+ 5 min evaluation)
 11:40 Break and regather (5min)

11:45 Lunch (45 min)
12:30 Section XI. Sample Lesson Debrief (15 minutes)
12:45 Section XII. Preparing to Teach (15 min)
1:00 Section XIII. Starting a BTCP or BTCL Class (15 min)
1:15 Table Exercise (30 min+ 10 min Q&A)
1:55 Break (5 min)
2:00 Section XIV. Graduation & Certificates of Completion (15 min)
2:15 Section XV. Partnership Agreement Essentials (15 min)
2:30 Section XVI. Questions & Answers/ Practical Tips (15 min)
2:45 Section XVII. Evaluation & Concluding Remarks (15 min)
3:00 End     Day 2: Total Hours:  6 
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Did we pray?

Were terms clearly defined?

What were some useful illustrations 
and/or examples?

How was the Bible referenced?

How was the BTCP manual used?

Did the presenter preach or teach?

Did the point of application empha-
size human effort,  reliance on the 
Holy Spirit or both?

Do you feel better equipped to perform 
the skill presented?

Do you feel like you could easily share 
the presenter’s content with others?

What points were unclear? How might 
the information be better presented in 
the future?

Sample Lesson Evaluation (Bible Study Methods)

Appendix H



71 Revised 2-27-19

Did we pray?

What were some useful illustrations 
and/or examples?

Did the presenter provide back-
ground information taken from the 
book’s introduction in the Study 
Bible?

How was the Bible referenced?

How was the BTCP manual used?

Did the presenter preach or teach?

Did the point of application empha-
size human effort,  reliance on the 
Holy Spirit or both?

Were the key passages of the book 
covered?

Were the main teachings of the book 
presented?

Were the distinctive features of the 
book presented?

Do you feel like you could easily share 
the presenter’s content with others?

What points were unclear? How 
might the information be better pre-
sented in the future?

Sample Lesson Evaluation (Old Testament Survey)
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Sample Lesson Evaluation (Bible Doctrine Survey)
Did we pray?

Were terms clearly defined?

What were some useful illustrations 
and/or examples?

How was the Bible referenced?

How was the BTCP manual used?

Did the presenter preach or teach?

Did the point of application empha-
size human effort,  reliance on the 
Holy Spirit or both?

Do you have a better understanding of 
the theological truth presented?

Do you feel like you could easily share 
the presenter’s content with others?

What points were unclear? How might 
the information be better presented in 
the future?
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Teaching Helps
Permission is hereby granted to copy, reproduce, distribute, project or otherwise use 
the documents in this section in connection with teaching the BTCP manuals and 
conducting Teacher Training Workshops.
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Anthology of Biblical Passages on Teaching
(Mini–library for Teachers)

James 3:1 — Not many of you should presume to be teachers, my brothers, because you know 
that we who teach will judged more strictly.

• Awesome responsibility

• Higher accountability

• Speaking on behalf of God

Mark 12:13-14 — Later they sent some of the Pharisees and Herodians to Jesus to catch him in 
his words. They came to him and said, “Teacher, we know you are a man of integrity. You aren’t 
swayed by men, because you pay no attention to who they are; but you teach the way of God in 
accordance with the truth.

• Teach with integrity/truth not swayed by men

Romans 2:21 — You, then, who teach others, do you not teach yourself? You who preach against 
stealing, do you not steal?

• Make sure to practice what you teach

Titus 2:1 — You must teach what is in accord with sound doctrine.
• Make sure it lines up with Scripture

1 Timothy 4:13 — Until I come, devote yourself to the public reading of Scripture, to preaching 
and to teaching.

• See yourself as a teacher

2 Timothy 4:2 — Preach the word; be prepared in season and out of season; correct, rebuke and 
encourage — with great patience and careful instruction (teaching).

• Patiently instruct others

Ezra 7:6, 10, and 11 — This Ezra came up from Babylon. He was a teacher well versed in the 
Law of Moses, which the Lord, the God of Israel, had given…the gracious hand of his God was 
on him. For Ezra had devoted himself to the study and observance of the Law of the Lord, and 
to teaching its decrees and laws in Israel…a man learned in matters concerning the commands 
and decrees of the Lord for Israel:

• Study, Obey, Teach in that order

2 Timothy 1:13-14 — What you heard from me, keep as the pattern of sound teaching, with 
faith and love in Christ Jesus. Guard the good deposit that was entrusted to you—guard it with 
the help of the Holy Spirit who lives in us.

• Maintain the body of truth — Good deposit of the truth of God’s Word

Psalm 78:3-8 — What we have heard and known, what our fathers have told us. We will not 
hide them from their children; we will tell the next generation the praiseworthy deeds of the 
Lord, his power, and the wonders he has done. He decreed statues for Jacob and established 
the law in Israel, which he commanded our forefathers to teach their children, so the next 
generation would know them, even the children yet to be born, and they in turn would tell their 
children. Then they would put their trust in God and would not forget his deeds but would keep 
his commands. They would not be like their forefathers—a stubborn and rebellious generation, 
whose hearts were not loyal to God, whose spirits were not faithful to him.

• Pass on the truth to the next generation

 www.BibleTraining.com 
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2 Timothy 2:15 — Do your best to present yourself to God as one approved, a workman who 
does not need to be ashamed and who correctly handles the word of truth.

• Approved by God as a workman accurately communicating the Word of truth

Acts 17:11 — Now the Bereans were of more noble character than the Thessalonians, for they 
received the message with great eagerness and examined the Scriptures every day to see if what 
Paul said was true.

• Be wiling to submit your teaching to the scrutiny of Scripture

Colossians 1:28-29 — We proclaim him, admonishing and teaching everyone with all wisdom, 
so that we may present everyone perfect in Christ. To this end I labor, struggling with all his 
energy, which so powerfully works in me.

• Goal - present people complete/mature in Christ

• Be intentional and purposeful 

Malachi 2:6-7 — True instruction was in his mouth and nothing false was found on his lips. He 
walked with me in peace and uprightness, and turned many from sin. “For the lips of a priest 
ought to preserve knowledge, and from his mouth men should seek instruction—because he is 
the messenger of the Lord Almighty.

• God’s spokesman must be credible and trustworthy

John13:13 — “You call me ‘teacher’ and ‘Lord’, for that is right; for that is what I am.”
• Jesus saw himself as a teacher

Matthew 28:20 — “Make disciples…teaching them to obey everything I have commanded 
you…”

• The goal of teaching is not just knowledge but obedience and life change.

Luke 6:40 — A student is not above his teacher, but everyone who is fully trained will be like his 
teacher.

• Student when fully trained will be like his teacher

• Reproduce in kind

2 Timothy 2:1-2 — You then, my son, be strong in the grace that is in Christ Jesus. And the 
things you have heard me say in the presence of many witnesses entrust to reliable men who will 
also be qualified to teach others.

•Entrust

•Instruct

•Prepare

•Multiply

Philippians 4:9 — Whatever you have learned or received or heard from me, or seen in me—
put it into practice. And the God of peace will be with you.

• Model by example and life style – leadership is influencing others

1 Corinthians 11:1 — “Follow me, as I follow Christ.”
• Encourage those you teach to emulate Christ

Teach to Produce Teachers

Teach
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Accomplishing Our Goals as BTCP Teachers
Not many of you should presume to be teachers, my brothers, because you 
know that we who teach will be judged more strictly.  James 3:1

Teaching God’s Word is both an incredible 
responsibility and an awesome privilege.

1. Passing on the body of biblical truth to the next generation, “the 
faith which was once delivered”  
(Acts 20:27; 2 Tim. 1:13-14; 2 Tim. 3:15-17; Jude 3; Ps. 78:3-7).

2. Teaching with integrity as God’s messengers  
(Titus 2:7-8; Mal. 2:7; 2 Tim 2:15; 2 Tim 4:2).

3. Mentoring, coaching and equipping those in training to develop 
and use certain skills  
(Acts 18:24-26; Phil 4:9; Eph. 4:12).

4. Modeling by example 
(1 Cor. 11:1; 1 Tim. 4:12; Heb. 13:7; 1 Pet. 5:3).

5. Encouraging character development 
(1 Tim. 6:11-12; 2 Pet. 1:5-9).

6. Enabling growth to spiritual maturity 
(Heb. 5:11-6:1).

7. Fostering a mindset of obedience, multiplication and transferability 
(Eph. 4:11-13; 2 Tim. 2:2; Mt. 28:20).

8. Operating in the power of the Holy Spirit  
(Col. 1:28-29; 1 Cor. 2:1-5).

9. Staying true to the Word of God (don’t dilute, distort or deviate 
from)  
(2 Cor. 4:2).

10. Communicating truth as Jesus did – teaching with intentionality 
and purpose and without regard to the opinions of men [with 
clarity, correctness, conviction and confidence]. 
(Mt. 22:15-17; Mt. 15:7-14)

 www.BibleTraining.com 



77 Revised 2-27-19Teaching Help 3.

10 Key Things Every BTCP Teacher Should Remember
1. That BTCP’s teaching model is built on 4 key passages:

• Matthew 28:18–20 Great Commission command to “teach 
them to obey”

• Ephesians 4:11-15 Equip believers for ministry
• 2 Timothy 2:1–2 Multiply yourself
• 2 Timothy 3:14–17 God’s Word is sufficient and effective

2. That the Bible is BTCP’s main training tool — the manuals only 
help to understand and apply Scripture. Focus on the text of the 
Bible.

3. That teaching does not occur unless learning occurs, and learning 
does not occur unless life change occurs [increased knowledge that 
produces:  changed character, attitude, or action].

4. That reading the manual to the students is not teaching; the teacher 
must make the material “come alive”!

5. That the teacher must observe the 7 laws of the teacher and the 
student and realize that he is mentoring and discipling his students. 
(BTCP Manual #8, p 29)

6. That the teacher must always be adequately prepared and should 
study and practice what he teaches.

7. That the teacher should teach in the power of the Holy Spirit so that 
the teaching will be effective.

8. That the teacher, by culturally appropriate illustrations and 
examples, must contextualize the basic principles, concepts, and 
truths to those taught.

9. That the teacher must always have in mind the purpose behind each 
class session:

• What is to be accomplished
• What is the main thing to be taught
• What will the student receive
• What will the student be able to reproduce

10. That a student, when fully trained, will be like his teacher!  
(Luke 6:40)

 www.BibleTraining.com 
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The Laws of Teaching and Learning
(adapted from John Milton Gregory‘s The Seven Laws of Teaching, 1884)

Laws of the Teacher
1. Teacher – must know both subject and students.
2. Learner – must stimulate students to learn.
3. Language – must be common to both teacher and students.
4. Lesson – content must be related to what students already 

know.
5. Teaching Process– must motivate students to process for 

themselves.
6. Learning Process – must lead students to reproduce in own 

mind.
7. Review – learning must be confirmed through review and 

evaluation.

Laws of the Learner
1. Motivation – students must be properly motivated to learn.
2. Involvement – students must be directed to apply and practice.
3. Preparation – students must have assignments in advance of 

class.
4. Association – students must relate material to what they 

already know.
5. Assimilation – students must internalize/verbalize and relate 

material to life.

 www.BibleTraining.com 
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Profile of a Pastor Trained by BTCP
(Desired Outcomes)

1. Increased biblical knowledge
• knows basic message of Old Testament and New Testament
• has a good grasp of characteristics and attributes of God
• holds to sound biblical doctrine
• maintains a biblical worldview
• understands and can share the plan of salvation
• has a high view of authenticity and integrity of Scripture
• knows how to use Bible as his main ministry resource

2. Enhanced ministry skills
• able to teach books of the Bible and basic biblical truths
• able to preach an effective expository message
• able to conduct basic biblical counseling
• able to provide biblical leadership for a church
• able to oversee and manage church finances
• able to mentor and disciple church leadership and members
• able to equip and train others to do the work of ministry 

(evangelism, education, edification)
• able to serve God by serving others

3. Accelerated spiritual growth
• presents a good role model/example to follow
• has a humble servant spirit
• personally exhibits the characteristics of one who lives by 

means of the Spirit
• practices basic spiritual disciplines of prayer, Bible study, 

praise, holy living, time with the Lord, etc.
• shows evidence of personal growth toward spiritual maturity
• lives a godly life in obedience to God’s Word
• allow God’s purposes and priorities to be paramount in his life
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Biblical Leadership is Influencing Others To...

• think in a particular way   (Phil. 3:15)

• follow in a particular direction  (Acts 15:37-40)

• take a particular action   (Col. 2:8)

• make a particular decision   (Eph. 4:17)

• process issues based on Scripture  (Rom. 4:3)

• live according to God’s Word  (Ps. 119:9)

• become more mature in Christ  (Heb. 5:14)

“Follow my example [Paul] as I follow the example of Christ.” 1 Cor. 11:1
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Equipping Pastoral Trainers to  
Think, Act and Lead Biblically

How do we as trainers view the equipping process? 
2 Peter 3:1; 1 Cor. 14:20

Think Biblically
  1. Perspective God’s ways/thoughts, higher/different

God’s “culture” is different
As leaders go, so goes the church

Isa. 55:8-11; Phil 3:15
Lev. 18:1-5; Mt. 5-7; Mk. 7:5-14
Heb. 13:7; Ezk. 34:1-7

  2. Purpose Equip & train for effective ministry 
Encourage spiritual growth to maturity 
Empower multiplication

Eph. 4:11-13
Heb. 5:11 – 6:3
2 Tim. 2:2

  3. Program Teach content that is biblical   
Teach biblical world view   
Teach timeless principles, concepts, truths

2 Tim. 3:15-17; 1 Tim. 4:13
Titus 1:9; 2:1
Acts 20:27; Jn. 17:17

Act Biblically
  1. Teach applicationally and contextually for obedience Luke 3:7-14; Mt. 28:20

  2. Teach in a discipleship/relational environment Luke 6:40; Acts 11:25-26; 
2 Tim. 1:6-8; Acts 14:21-22

  3. Train in practical ministry skills Phil. 4:9; 2 Tim. 4:2-5

Lead Biblically
  1. By example, not lording it over others 1 Pet. 5:1-4; 2 Cor. 13:10;  

1 Tim. 4:12; Rom. 2:21

  2. With integrity, seriousness and skilled hands Titus 2:7-8; Ps. 78:72

  3. As a servant (co-laborer) Rom. 1:11-12; Phil. 2:25

  4. In God’s power Col. 1:28-29

  5. For God’s glory Rom. 15:15-18

Living according to God’s Word (Ps. 119:9)
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Suggested Approach to Teaching the 4 Gospels
• Study the book chart for each Gospel carefully
• Note p.26 “Major Events in the Life of Christ” in BTCP Manual #3 - NT Survey
• Review the Distinctive features of each Gospel
• Read each Gospel to discover its unique emphasis
• Decide which events, parables, passages, etc. to cover from which Gospel
• Consult Dr. J. Dwight Pentecost’s A Harmony of the Words and Works of Jesus Christ

MATTHEW

MARK

1–2 Genealogy and birth narrative
4:18–25 Calling of disciples and nature of ministry

5–7 Sermon on mount (select portions)
8:14–17 Fulfillment of Is. 53
9:35–38 Workers are few

10 Sending out of twelve
11:25–27 Come to Jesus for rest

13 Select a few kingdom parables
16 Peter’s confession

18:15–20 Church discipline
19:1–12 Divorce/remarriage

20 Workers in the vineyard
21 Palm Sunday and Temple cleansing
22 Greatest Commandment
23 Select passages about hypocrisy

24–25 Highlights of Olivet Discourse (see BTCP Manual #5 “BDS” p.285)
27:1–26 Judas’ suicide / trial before Pilate

27:27–28:20 Death and resurrection and Great Commission

1:1–8 John the Baptist
1:14–19 First word of the Gospel
2: 1–12 Healing of paralytic

2:23–3:6 Sabbath issues
3:20–34 Jesus and Satan and real “family”

4:1–20 Parable of Sower and Soils
4:35–5:20 Two boat scenes and demon possession

6:14–29 Death of john the Baptist
Teaching Help 8.
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MARK (continued)

LUKE

7:1–23 Man’s traditions vs. Word of God
8: 31–38 Jesus’ death predicted

9:1–13 Transfiguration
9:14–37 Disciples’ failure and who is the greatest
10:1–12 Is divorce lawful?

10:17–31 Rich young ruler
11:27–33 Authority of Jesus
12:13–17 Paying taxes
12:18–27 Marriage in the resurrection

16:9–19 Disputed ending

1-2 Intro and birth narratives
3 John’s ministry, Jesus’ baptism and genealogy

4: 1–36 Temptation of Jesus and start of ministry in Nazareth
6:12–16 The Twelve Apostles

7:1–17 Centurion’s faith and raising of widow’s son
7:36–50 Anointing of Jesus
8:40–56 Sick woman and a dead girl
9:57–62 Cost of following Jesus

10:25–37 Parable of Good Samaritan
10:38–42 Martha and Mary
11:29–32 Sign of Jonah
12:13–21 Parable of rich fool

13:1–5 Necessity of repentance
14:25–35 Cost of discipleship (“if ”)

15 Parable of lost coin, sheep and son
16:10–15 Money and divorce vs.18
16:19–31 Rich man and Lazarus
18:11–19 Ten lepers healed

19:1–9 Zacchaeus
22:7–62 The Last Supper and Jesus in the Garden, His arrest and Peter’s denial

24:13–53 Two disciples on road to Emmaus and Jesus with disciples, Great Commission 
and Ascension

Teaching Help 8.
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JOHN
1:1–18 Prologue

1:29–34 John’s declaration – behold the Lamb of God
2:1–11 Cana wedding
3:1–21 Jesus and Nicodemus
4:1–42 Jesus and Samaritan Woman
5:1–15 healing at pool of Bethesda

5:16–30 Jesus and the Father
6:1–70 5,000 fed and Jesus the bread of life

7:25–44 Who is Jesus ?
8:1–11 Jesus and Woman caught in adultery

8:19–47 Jesus and the Jews as Abraham’s children
9 Who sinned? Man born blind from birth

10 The Good Shepherd
11 Raising of Lazarus 1–44 and 45–57 it is expedient that one man die

13-17 The Upper Room Discourse (select portions)
20 Jesus‘ appearances to Mary Magdalene, the disciples and Thomas and purpose 

statement.
21 Jesus and Peter’s conversation after the Resurrection
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Passing on the Truth to the Next Generation
Psalm 78:3-8
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Tell

Teach

The Word and 
ways of God.

So that 
they will:

1.Trust God completely
2. Remember His deeds
3. Keep His commands
4. Remain loyal to Him

The Next 
Generation

The wonders and 
works of God.


